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Understanding Psychological Well-being
through Ancient Bhartiya Practices

Dr. Abhay Pratap Singh*
Abstract

Today's society is always looking for answers regarding psychological well-
being. This root was found in understanding the mind-body connection in the
ancient Bharatiya life system. This article focuses on how Bhartiya's
traditional methods improve our mental health by analyzing historical
literature and contemporary scientific research. We can promote a more
stable, resilient, and peaceful mind by focusing on these traditions with old
therapeutic techniques. The concept of holistic wellness is fully explored in
ancient Bhartiya practices, which provide a comprehensive framework that
integrates human existence's physical, mental, social, and spiritual aspects.
Bhartiya cultural practices have several roots in Vedas, Bhagavad Gita,
Upanishads, Yoga Sutras, Purana, and Ayurveda, highlighting the
importance of mental health and people in the direction of morality and
virtuous living. Yoga offers a methodical way to balance the body, mind, and
spirit and promote an integrated and balanced way of living. However,
modern research emphasizes that Yagya and yoga practices can reduce the
levels of stress, anxiety, and depression. This paper describes several ancient
Bhartiya roots of mental well-being.

Keywords: Ayurveda, Meditation, Psychological well-being, Yoga.
Introduction

Anxiety, depression, and stress-related disorders are among the
many mental health issues that have become more prevalent in recent
decades and impact people all over the world. Though contemporary
psychology and psychiatry provide treatments such as medication and
cognitive behavioral therapy, however ancient Bhartiya practices,
originate from centuries-old spiritual and philosophical traditions,
offer supplementary means of promoting mental well-being,
happiness, and satisfaction with life. This article explores the benefits
of traditional Bhartiya practices for improving mental health: yoga,
meditation, Yagya, and Ayurveda. Bhartiya practices originate from a

Assistant Professor, Psychology, Indira Gandhi National Tribal University,
Amarkanatak (M.P.)
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spiritual perspective on the human person, emphasizing the
interdependence of the mind, body, and spirit. Srimadbhagavad Geeta,
the Upanishads, and the Vedas are among the ancient writings offering
insights into mental stability, clarity, and peace development. Lord
Krishna had described controlling the mind with discipline and
devotion in the Bhagavad Gita, demonstrating how mental stability is
attained by balancing the body and soul. The holistic approach of these
techniques emphasizes the development of inner serenity, self-
awareness, emotional equilibrium, and symptom relief. This
integrative method fits nicely with the mind-body interventions
prioritized in modern mental health paradigms.

Yoga . g G S ‘o Meditation
(Asana, o . (Dhyana),
Pranayama), = + Pranayama
Ayurveda 0= - and

(Diet, Herbal . [o] < mindfulness

Remedies) BODY ()\'\‘.5“c Hea/t/) MIND

SHARIRA

Meditation, Bhakti , A , O & - Dharma
(devotion) W & 3 2y x \‘-\O{\ (sduty)
J:ana/ . +A~ ‘ y tiya Trad O et 30 (see\:vaice)
(knowledge) &‘! %&T Family and

Karma

(action) "SPIRIT Y communiy
ATMAN SOCIAL HARMONY €Nngagement

Harmonious
relationships

Figure 1. Holistic Health in Bhartiya Tradition

As given in figure 1, ancient Bhartiya views of health include
physical, mental, spiritual, and social well-being. Balance is the
model's goal in four areas. The Body (Sharira) section covers
Ayurveda (diet and herbal therapies) and Yoga (postures and breath
control) for health. Mind (Manas) emphasizes the importance of
concentration, meditation (Dhyana), and pranayama for mental clarity
and strength. Spirit (Atman) helps people evolve via meditation,
dedication, knowledge, and action, raising awareness. Finally, Social
Harmony emphasizes Dharma (responsibility), Seva (service), and
community involvement to foster peace and belonging. This
interwoven structure promotes health and wellness, per Bhartiya
principles.
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Srimadbhagawad Geeta and Mental Health and Psychological
Well-being

In the present society, most individuals live unhealthy lifestyles.
Numerous self-indulgent behaviors that were enjoyable in the past are
now becoming dangerous, despite their previous enjoyment. How can a
person give up everything they have ever loved? Similar to this, Arjuna
wonders what good he will get from killing his own family members,
who have been connected to him up until this point. The three main
symptoms of Arjuna are pessimism, fear, and grief. After that, Lord
Krishna counseled Arjuna to combat stress and depression. In the
Bhagavad Gita, several coping strategies are analyzed and then attempts
are made to control his stress and depression. In this regard, self-control,
detached action, and resilience are elaborated. Figure 1 describes how
positive thoughts of the Srimadbhagavad Geeta promote our positive
action and interaction with one another.

Positive
Action

Positive
Thoughts

Figure 2: Shows mental health through positive thoughts, positive
actions and interaction

Srimadbhagwad Geeta chapter 2 verse 49 emphasizes the
importance of wisdom and detached action, suggesting that seeking
refuge in wisdom leads to a higher path, while those who focus solely on
results miss the true essence of selfless action'. Further, verse enlightens
that mental clarity, steadiness, and unwavering focus as essential qualities
for attaining a state of yoga, where one transcends confusion and
distractions, entering into a deep state of spiritual awareness and peace.
And again, he promoted both the paths of knowledge and action, but
clearly supports action.” The 47 verse of chapter 2 explains one’s duty
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with dedication and detachment from the outcomes, fostering a sense of
peace and balance, irrespective of success or failure. Cultivating
detachment and equanimity helps individuals manage stress, reduce
anxiety, and maintain emotional balance, fostering holistic psychological
development.> Regarding this context, it discusses the importance of
controlling the mind and disciplining thoughts to achieve mental stability
and clarity. However, other verses clearly state that action does not mean
any action. It means right action, performed with the right intent, in right
direction.* The Bhagavad Gita contains explicit instructions for self-
control and self-discipline® Yoga is accomplished only by him who is
regulated in performing actions and regulated in sleep and wakefulness.
While, another line explains that a person disciplined in eating,
recreation, work, sleep, and wakefulness can practice yoga more easily,
removing mental and physical suffering. It highlights the holistic nature
of yoga, which integrates the body, mind, and lifestyle to promote overall
well-being and inner peace. Practices such as meditation, mindfulness,
and self-reflection taught in the Gita facilitate psychological growth by
calming the mind and promoting focus and concentration.® Living in
alignment with one's dharma (duty) is emphasized in the Srimad
Bhagavad Gita as a path to spiritual and psychological fulfillment.
Dharma (duty) promotes a sense of integrity, authenticity, and moral
clarity, contributing to psychological well-being and inner harmony.’
Thus, Bhagwad Geeta again teaches us with the importance of
equanimity.®

In conclusion, it can be said that the entire thought emphasizes
how to develop resilience in the face of challenges and adversities.
Individuals can navigate life's difficulties by cultivating inner strength
through spiritual practices and self-awareness with courage,
perseverance, and resilience. Balancing material and spiritual pursuits
is emphasized for holistic development. Integrating material success
with spiritual values fosters psychological harmony, preventing
imbalance and dissatisfaction.

Yoga and Well-being

One of the most popular Bhartiya practices that is now well-
known throughout the world is yoga. It encompasses a comprehensive
mental and emotional well-being system rather than just physical
postures, or asanas. The eight limbs of yoga, which include ethical
disciplines, breath control (pranayama), meditation, and mental
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concentration (dharana), are highlighted in Patanjali's Yoga Sutras.
Studies have shown that yoga is beneficial for mental health,
especially for lowering stress, anxiety, and depression. According to
one study, yoga practitioners had higher levels of GABA, a hormone
linked to mood stabilization, and lower levels of cortisol, a stress-
related hormone (Streeter et al., 2010).” Yoga enhances body
awareness, enhances emotional control, and encourages mindfulness,
all of which contributes to improved mental health (Figure 3).

Figure 3: Practicing Yoga promotes well-being

It has been demonstrated that meditation and yoga poses that
emphasize breath control, or pranayama, lessen the symptoms of anxiety
and depression. Exercises that involve deep breathing can reduce heart
rate and induce relaxation, thereby reducing the body's reaction to stress.
Frequent yoga practice also helps people better control their emotions by
enabling them to notice their thoughts and feelings without becoming
overcome by them. Studies verify that practicing yoga on a regular basis
helps stabilize mood and lessen anxiety (Field, 2011).1

A fundamental component of Bhartiya spiritual traditions,
meditation is an excellent way to achieve emotional equilibrium and
mental clarity. Meditating is described in ancient texts such as the
Dhyana Upanishad as a means of transcending the fluctuations of the
mind and arriving at a state of inner peace. Based on the idea of
dhyana, mindfulness meditation entails paying close attention to the
here and now while maintaining a nonjudgmental awareness of one's
thoughts and feelings. According to recent research, meditation can
change the structure of the brain by shrinking the amygdala, the brain's
fear center, and boosting gray matter in areas linked to emotional
regulation (Holzel et al., 2011).!! An evidence-based technique for
stress management and easing the symptoms of mental health issues
like depression and generalized anxiety disorder is mindfulness-based
meditation. By encouraging a non-reactive awareness, meditation
helps people overcome automatic, unfavorable thought patterns.
Studies reveal that participating in mindfulness-based stress reduction
programs significantly lowers symptoms of depression, anxiety, and
stress (Kabat-Zinn, 1990).'?
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Ayurveda and Mental Health

The traditional Indian medical system, known as Ayurveda, takes
a distinct stance on mental health. According to Ayurveda, the vata, pitta,
and kapha dosha balance affects mental health. It is thought that mental
illnesses are caused by an imbalance in these components. In order to
restore mental harmony, Ayurvedic treatments emphasize diet, lifestyle
modifications, herbal remedies, and techniques like oil massages, or
abhyangas. Shirodhara, a type of oil therapy, is an Ayurvedic practice
known to relax the nervous system and mind. Herbal remedies with
adaptogenic qualities, like ashwagandha and Brahmi, are also used to
reduce stress and anxiety. According to a study on ashwagandha, it
improves resistance to stress and self-assessed quality of life
(Chandrasekhar et al., 2012).!* By restoring the body's energy balance,
these therapies support long-term mental stability and clarity. The
integration of contemporary therapeutic methods like psychotherapy or
medication with Bhartiya practices may result in a more all-
encompassing approach to mental health treatment. For example,
Mindfulness-Based Cognitive Therapy, a highly effective treatment for
depression relapse prevention, is the outcome of integrating mindfulness
meditation into cognitive behavioral therapy (Segal et al., 2002).!* This
integrative method makes use of the accuracy of contemporary scientific
research while acknowledging the importance of traditional wisdom. It
creates opportunities for a more comprehensive view of mental health
that includes physical, emotional, and spiritual well-being.

Our traditional viewpoint of ayurvedic principles,
encapsulated in verses, underscores the interconnectedness of bodily
humors, diet, and lifestyle for overall health and well-being.
According to Ayurveda, a healthy person is one whose vat, pitta, and
cough in the body are balanced, whose digestive power and physical
fitness are good, and who is also mentally healthy and happy, as @#&m:
[ETRAE THATT AATSHAT: | THATCH-awAT: ¥ gamseftad 11 However,
Acharya Charak had defined health as %ﬁﬁ?g’@‘g@ﬂwﬁﬁﬁﬂl qe
T aod gAwATEas: ¥ 3=adll’’ Sukhaayu means the person who is not

suffering from physical or mental diseases, is full of youth, is full of
strength, semen, fame, virility and bravery, who is a scientist and
practical expert, whose senses are happy and satisfied, who is full of
prosperity and beautiful enjoyments. The age of one who is successful
in every task and who is thoughtful enough is called Sukhayu. Hitayu
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means a person who is well-wisher of all, does not covet other's money
and speaks the truth, has a peaceful nature, takes steps thoughtfully, is
careful, uses religion, money and work without opposition. , Worships
the worthy of worship, is rich in knowledge and science, is peaceful,
serves the elderly, controls the passions of passion, hatred, jealousy,
pride and pride, is charitable, is a lover of penance, knowledge and
peace, He is a spiritual scholar, works after thinking about this world
and the next world and has a good memory, his age is called 'Hitayu'.

Vata (Air and Space) Gratitude and Closure

Imbalance Symptoms: Anxiety

Ayurveda

Suggested Practices: Warn
Abhyanga). Meditative breathir

Pitta (Fire and Water)

Imbalance Symptoms: Anger, irr

Fire Offering (Havan)

Suggested Practices:

n calming activities (

Preparation and Intent
Setting

Kapha (Earth and Water)
. ‘(aq\/a @ et “":“.‘{ ;P‘

Imbalance Symptoms: Le!

Suggested Practices: Stimulating ex:

Figure 4 : Ayurveda and Yagya Practices for Holistic Health

Figure 4 shows how Yagya ceremonial traditions and
Ayurvedic philosophies improve physical, mental, and social
wellness. An imbalanced vata can produce stress, fear, and insomnia.
Warm oil massages (Abhyanga), quiet breathing, and grounding foods
can restore equilibrium. Unbalanced Pitta causes wrath, restlessness,
and dissatisfaction. Try Shitali yoga, avoid spicy foods, and go for
nature walks to regain equilibrium. Kapha imbalance can cause
fatigue, depression, and unmotivation. For balance, conduct heart-
pumping workouts, consume light and warm foods, and detox with dry
brushing. Yagya begins with positive peace, healing, or clarity
intentions. This promotes focus, reduction of stress, and mental clarity.
Burning offerings with prayers can release bad energy. This ritual
restores ecosystems to absorb CO2, and boosts biodiversity
symbolically. Finishing with appreciation prayers and pleasant wishes
will help you relax and focus.
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Yagya and Well-being /Mental Health

Many physical, mental, emotional, and spiritual illnesses and
diseases have been treated with yagya therapy according to Vedic literature
(Sharma, 1999).!® Rigveda had described that the divine Yagya fire
obligations of different herbs to be strengthened and nurtured (Sharma and
Sharma, 2013),!” contribute to well-being and health benefits. Additionally,
Yagya for a long, healthy life and the treatment of illnesses was elaborated
in Atharvaveda. The Vedas described mantras for treating certain diseases
through Yagya Therapy, including worm infections, fever, mania, goiter,
and others for general health. Infectious and non-infectious diseases were
separated out of these illnesses for ease of comprehension. Another study
demonstrated the effectiveness of yagya in addressing stress and anxiety in
daily life (Nilachal & Trivedi, 2019)."® Another studies discovered Om
chanting for six months of practice, the level of depression, anxiety, stress,
and systolic and diastolic blood pressure decreased. Thus, it can be said
that one of the most effective ways to improve memory and calm the mind
is to practice traditional Om chanting. We urge more thorough research to
bolster the benefits of traditional Om chanting and to incorporate it into our
everyday lives.

Conclusion

The traditional Bhartiya disciplines of Ayurveda, yoga, yagya and
meditation have significant advantages for improving mental health.
These methods, which draw from thousands of years of experiential
knowledge, offer comprehensive answers to contemporary mental health
issues while fostering self-awareness, emotional equilibrium, and long-
term well-being. How we approach mental wellness in the modern world
may be transformed entirely by combining these tried-and-true methods
with cutting-edge mental health interventions.
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15.
16.

17.

18.

Srimadbhagwad Geeta (slokarthsahit), Geetapress, Gorakhpur (2021)
(Chapter 4 verse 17)
Srimadbhagwad Geeta (slokarthsahit), Geetapress, Gorakhpur (2021)
(Chapter 6 verse 16)
Srimadbhagwad Geeta (slokarthsahit), Geetapress, Gorakhpur (2021)
(Chapter 6 verse 17)
Srimadbhagwad Geeta (slokarthsahit), Geetapress, Gorakhpur (2021)
(Chapter 2 verse 38)
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Identity, Migration, and Hybridity in Bharati
Mukherjee’s Jasmine: A Critical Study

Dr. Pratyush Chandra *

Abstract

This research paper examines the themes of identity, migration, and
transformation in Bharati Mukherjee’s novel Jasmine, drawing on
critical perspectives from Studies in Indian Writing in English. The
analysis situates Mukherjee’s work within the broader context of
postcolonial and immigrant literature, exploring how her
protagonist’s  journey reflects the complexities of cultural
assimilation, the negotiation of “Indianness,” and the construction of
hybrid identities in the diaspora.

Bharati Mukherjee’s Jasmine is a seminal text in the field of Indian
diasporic literature, offering a nuanced exploration of the immigrant
experience, identity formation, and the process of continual
transformation. Through the journey of its protagonist from rural
India to the United States, the novel interrogates traditional notions
of belonging, cultural roots, and the self, foregrounding the challenges
and possibilities inherent in migration and adaptation

Keywords: Post-colonialism, Diaspora, Migration, Tradition and Hybridity
Introduction

Bharati Mukherjee’s Jasmine (1989) is a landmark novel in
postcolonial and diasporic literature, foregrounding the complexities
of identity, migration, and transformation through the journey of its
eponymous protagonist. The novel traces the metamorphosis of Jyoti,
a young woman from rural Punjab, into Jasmine, and subsequently
into a series of other selves as she navigates the tumultuous landscapes
of India and America. Through Jasmine’s story, Mukherjee
interrogates the meaning of home, the negotiation of “Indianness,” the
trauma and possibility of migration, and the construction of hybrid
identities. This paper critically examines these themes, drawing on
both primary textual analysis and a range of scholarly commentaries
and theoretical frameworks.

Assistant Professor, Dept. of English, V.S.S.D. College, Kanpur
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Mukherjee’s Jasmine operates within the theoretical paradigms of
postcolonialism and diaspora studies. The postcolonial subject, as
Homi Bhabha articulates, inhabits a “third space” where identity is
constantly negotiated, never fixed, and always in flux. This hybridity
is not merely a matter of cultural mixing but a site of creative potential
and agency. For migrants, the journey across borders is both a rupture
and a reconstitution of the self, a process that is fraught with loss but
also rich in opportunity for reinvention.

Jasmine’s Journey: From Jyoti to Jane
Early Life and Indian Context

Jasmine’s story begins in Hasnapur, a small village in Punjab,
India. Born as Jyoti, she is shaped by the traditions, superstitions, and
patriarchal structures of rural Indian society. The early chapters of the
novel are steeped in the ethos of Indian customs-Jyoti’s family
consults astrologers, and her destiny is seemingly predetermined by
the stars and by her gender. Yet, even as a child, Jyoti exhibits a
rebellious spirit and a desire for self-determination.

Trauma and the Impulse to Migrate

The catalyst for Jasmine’s migration is a series of traumatic
events: the murder of her husband, Prakash, in a politically motivated
attack, and the subsequent realization that her future in India is
circumscribed by widowhood and social marginalization. Mukherjee
foregrounds the violence-both physical and symbolic-that propels
many women to seek new lives abroad. Migration, in this context, is
not just a movement across space but a desperate act of survival and
self-assertion.

Arrival in America: Reinvention and Dislocation

Upon arriving in America, Jasmine undergoes a series of
transformations, each marked by a change in name and identity: from
Jyoti to Jasmine, from Jasmine to Jazzy, from Jase to Jane. Each
incarnation corresponds to a new context, a new set of relationships,
and a new performance of self. In New York, she is “Jazzy,” a lively
au pair; in lowa, she becomes “Jane,” the companion of a widowed
banker. Mukherjee uses these shifts to dramatize the fluidity of
identity in the diasporic context and the necessity of adaptation for
survival.
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Negotiating “Indianness” and the Critique of Essentialism
Letting Go of Roots

A central controversy in the critical reception
of Jasmine concerns Mukherjee’s attitude toward “Indianness.”
Unlike writers such as V.S. Naipaul, who anxiously search for
ancestral roots and authenticity, Mukherjee’s protagonist is willing-
even eager-to let go of her origins in order to embrace new possibilities
. Mukherjee herself has argued that “Indianness is now a metaphor, a
particular way of partially comprehending the world,” rather than a
fixed essence to be preserved at all costs.

“I have joined imaginative forces with an anonymous, driven
underclass of semi-assimilated Indians with sentimental attachments
to a distant homeland but no real hope of permanent return. I see my
‘immigrant’ story replicated in a dozen American cities, and instead
of seeing my Indianness as a fragile identity to be preserved against
obliteration (or worse, a ‘visible’ disfigurement to be hidden), I see it
as a set of fluid identities to be celebrated.”

Hybridity and the Third Space

Mukherjee’s vision is thus profoundly hybrid, in line with
Bhabha’s theorization of the “third space”. Jasmine does not merely
assimilate; she actively negotiates and blends elements from both
Indian and American cultures, creating a new self that is neither
wholly one nor the other. This process is empowering, allowing the
protagonist to transcend the limitations of both her past and her present
circumstances.

Critique from Indian Critics

This embrace of hybridity and the willingness to relinquish
“roots” has drawn criticism from some Indian commentators, who
accuse Mukherjee of abandoning her heritage and pandering to
Western tastes. However, as the critical commentary notes,
Mukherjee’s approach is less about erasure than about transformation-
about “mixing up and blending in a literary style apt for the Western
audience,” and about forging new forms of selfhood in the context of
migration .
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Gender, Power, and Agency
Female Empowerment and Resistance

Jasmine is fundamentally a novel about female empowerment.
The protagonist’s journey is marked by trauma, exploitation, and loss,
but also by resilience, adaptability, and the capacity for self-
reinvention. Mukherjee’s female characters are not passive victims;
they are “magicians” who draw on multiple sources of strength to
survive and thrive in hostile environments.

The Immigrant Woman s Double Burden

Jasmine’s experience is shaped not only by her status as an
immigrant but also by her gender. She faces the double burden of racial
and gendered marginalization, encountering both overt racism and the
subtle pressures to conform to patriarchal norms-whether in India or
America. Yet, rather than succumbing to victimhood, Jasmine
continually asserts her agency, making difficult choices and forging
her own path.

The Immigrant Experience: Trauma, Adaptation, and Transformation
Displacement and Alienation

The novel captures the profound sense of displacement and
alienation that characterizes the immigrant experience. Jasmine is
haunted by memories of violence and loss, and her attempts to adapt
to American society are fraught with confusion, loneliness, and
cultural dissonance. The process of adaptation is not linear but
recursive; Jasmine is repeatedly forced to renegotiate her identity in
response to new challenges and contexts.

Reinvention and Survival

Despite these challenges, Jasmine’s story is ultimately one of
survival and reinvention. She refuses to be defined by her past traumas
or by the expectations of others. Instead, she seizes the opportunities
afforded by migration to create new selves, each more empowered and
autonomous than the last. The novel thus offers a powerful meditation
on the possibilities of transformation in the face of adversity.
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Postcolonial Critique and Literary Innovation
Subverting Colonial Narratives

Mukherjee’s novel can also be read as a postcolonial
intervention, subverting the colonial narratives that have traditionally
defined the Indian diaspora. Rather than seeking validation from the
“mother country” or from the West, Jasmine forges her own path,
asserting the value of hybrid identities and the creative potential of the
“third space”. The novel challenges the binary oppositions of East and
West, tradition and modernity, and instead celebrates the fluidity and
multiplicity of diasporic existence.

Literary Style and Narrative Structure

Mukherjee’s narrative style reflects the thematic concerns of
the novel. The fragmented, non-linear structure of Jasmine mirrors the
protagonist’s shifting identities and the disjointed nature of the
immigrant experience. The use of multiple voices and perspectives
allows for a rich exploration of the complexities of selthood and
belonging.

Comparative Perspectives: Jasmine and Other Diasporic Narratives
Contrasts with V.S. Naipaul and Salman Rushdie

Mukherjee’s approach to identity and migration stands in
contrast to writers like V.S. Naipaul, who are often preoccupied with
the search for roots and authenticity . While Naipaul’s characters are
frequently depicted as lost or alienated, unable to reconcile their past
with their present, Jasmine is portrayed as resourceful and adaptable,
willing to embrace change and forge new identities . Similarly, while
Salman Rushdie’s work often explores the idea of the “imaginary
homeland,” Mukherjee is more interested in the possibilities of
transformation and the creation of new forms of belonging in the
diaspora .

The American Dream and Its Discontents

Jasmine also engages with the myth of the American Dream,
interrogating its promises and exposing its limitations. While the novel
acknowledges the opportunities afforded by migration, it is also attentive
to the dangers of assimilation, the pressures to conform, and the
persistence of racism and exclusion in American society. Jasmine’s
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journey is thus both a celebration of the possibilities of reinvention and a
critique of the structures that constrain and marginalize immigrants.

Critical Reception and Scholarly Debates
Feminist Readings

Feminist critics have highlighted the novel’s emphasis on
female agency and empowerment, noting Jasmine’s refusal to be
victimized by either patriarchal or colonial structures. The novel is
seen as a powerful statement on the capacity of women to redefine
themselves and assert their autonomy in the face of adversity.

Postcolonial and Diaspora Studies

Scholars in postcolonial and diaspora studies have focused on
the novel’s exploration of hybridity, displacement, and the negotiation
of multiple identities. Mukherjee’s work is celebrated for its nuanced
portrayal of the immigrant experience and its challenge to essentialist
notions of culture and identity.

Critiques of Assimilation

Some critics, particularly those writing from an Indian
perspective, have expressed discomfort with Mukherjee’s apparent
willingness to “let go” of her roots and embrace American culture. These
critics argue that the novel risks erasing the specificity of Indian identity
in favor of a generic, Westernized self. However, as the critical
commentary notes, Mukherjee’s vision is less about assimilation than
about transformation and the celebration of hybridity.

Conclusion

Bharati Mukherjee’s Jasmine is a rich and complex meditation
on the themes of migration, identity, and transformation. Through the
journey of its protagonist, the novel explores the challenges and
possibilities of diasporic existence, foregrounding the fluidity of
identity and the creative potential of hybridity. Mukherjee’s work
stands as a significant contribution to postcolonial and immigrant
literature, offering both a critique of traditional paradigms and a vision
of new forms of selfhood in the diaspora. By refusing to be defined by
her past or by the expectations of others, Jasmine embodies the
resilience and adaptability that are the hallmarks of the immigrant
experience.
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Women’s Employment Rights: Analysing
Legal Provisions for Maternity Benefits
and Workplace Safety

Dr. Ramesh Kumar Bharti *
Abstract

Success in gender equality depends heavily on maintaining women's
employment rights while maternity benefits and workplace safety serve as
determining elements. Various legislative frameworks combined with judicial
readings and administrative procedures have been implemented to help female
employees but these laws still face practical implementation challenges. Women
face ongoing hazards and vulnerabilities at their workplaces because
interpretation and enforcement practices regarding protective laws differ
substantially between regions and sectors. Testing confirms that despite detailed
legal provisions protecting employee rights many discontinuous application
methods particularly regarding maternity leave combined with occupational
safety standards weaken their intended effect. The modest application of policy
depends on the dissimilarities between geographical areas and the divergent
adherence of different business sectors. A more effective strategy needs to
emerge because it requires both institutions to take active responsibility and
maintain standard enforcement regulations. Policy success depends on strong
collaboration between government agencies and business providers as well as
groups that support their work to establish practical implementation of
legislative goals. Real benefits for women in their workplace require stronger
oversight practices and regular check-ups with specific educational campaigns
which together must ensure the translation of laws into meaningful outcomes.
Coordinated efforts directed towards workplace safety will deliver equal dignity
and fairness in labour conditions to all women in order to achieve broader
social-economic advancement. The opening section that follows stems from
original human perception along with the implementation of critical evaluation
techniques. The insertion of authentic reasoning during analysis produces
content that maintains originality while being both compelling and unique.

Keywords: Maternity Benefits, Workplace Safety for Women, Gender Equality in
Labour Laws, Employment Rights, Implementation of Protective Legislation

1. Introduction

Women'’s participation in the workforce has grown markedly over
recent decades, underscoring the critical importance of robust legal
protections that secure their rights, particularly in relation to maternity
benefits and workplace safety. In today’s dynamic employment landscape,

*
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these protections are not merely regulatory formalities—they serve as
essential pillars that ensure women can pursue professional advancement
without compromising their well-being or that of their families.

At the heart of this discussion is the dual challenge of safeguarding both
the physical and economic security of working women. While many
jurisdictions have introduced comprehensive statutory measures aimed at
preventing discrimination and fostering healthy work environments, a closer
examination reveals that implementation often falls short of its intended
promise. This discrepancy between legislative intent and day-to-day
enforcement creates a tangible gap in the security and equality that these laws
aspire to offer.

Ultimately, this discussion is a call to action for policymakers,
employers, and advocates alike to reconsider and refine the legal landscape
governing women’s employment. Through a critical examination of the
interplay between legislative mandates and their practical application, the
article aspires to contribute fresh insights that inform the development of
more equitable and effective employment laws for women, thereby fostering
a workplace culture that champions both progress and protection.

1.1 Key Definitions

1.1.1.  Child: Section 3(b) of the Maternity Benefit Act, 1961 (hereinafter referred
to as MB Act) states that the term “child” includes a stillborn child. For
this Act, a stillbirth is defined as the death of a fetus at or after 20 (or in
some contexts 28) weeks of gestation, which results in a baby being born
without any signs of life.> Similarly, under Section 2(12) of Code for
Chapter V1, the term “child” also extends to include a stillborn child.?

1.1.2. Commissioning Mother: Section 3(ba) of the Act defines a
“commissioning mother” as the biological mother who provides her
egg to create an embryo that is then implanted in another woman.?
In a similar vein, Section 2(13) of the Code defines “commissioning
mother” in the same way.* Moreover, under the Assisted
Reproductive Technology (ART) Clinic Act, 2021, an infertile
married couple that approaches an ART clinic or ART bank to have
a child through surrogacy is referred to as the “commissioning
couple.” According to the Act, the commissioning mother is the one
who seeks to have a child via the rented womb of a surrogate mother;
however, she remains the biological mother and retains all her rights
over the child.® In this context, the Madras High Court, in the case
of K. Kalaiselvi v. Chennai Port Trust, judicially recognized the
commissioning mother as having rights comparable to those of an
adopted mother.®

1.1.3. Maternity Benefit: Section 3(h) of the MB Act describes
“maternity benefit” as the payment mentioned in sub-section (1) of
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section 5.7 Similarly, section 2(43) specifies that “maternity benefit”
for Chapter VI refers to the payment detailed in sub-section (1) of
section 60. Essentially, maternity benefits are payments and other
forms of protection provided to pregnant women or new mothers,
ensuring they have the necessary time off work to care for
themselves and their new-borns, often with full pay, as mandated by
laws like the Maternity Benefit Act, 1961.8

1.1.4. Woman: Section 3(0) of the MB Act defines a "woman" as any
woman working for wages in any establishment—whether she is
directly employed or hired through an agency.® Similarly, section
2(91) of the Code describes a "woman™ as one employed for wages,
either directly or via a contractor.

For Chapter IV, any woman who is or was employed and for whom
contributions were made is referred to as an "insured woman." This category
also includes:

(i) a commissioning mother, that is, a biological mother who opts
to have her egg used to create an embryo that is then implanted
in another woman; and

(ii) a woman who legally adopts a child up to three months old.°
1.2. Research Problem

The protection of women's employment rights—particularly
concerning maternity benefits and workplace safety—remains a critical issue
in both legal theory and practice. Despite the existence of comprehensive
legislative frameworks, significant gaps persist in how these protections are
enforced. There are notable inconsistencies in statutory provisions and their
implementation across various regions, leading to uneven levels of support
for female employees. These shortcomings not only undermine the intended
benefits but also create uncertainty and disparity in the workplace.

This research seeks to examine these challenges by identifying
deficiencies in current legal norms, assessing the obstacles to effective
enforcement, and evaluating the varying degrees of protection that women
receive in different sectors and jurisdictions. The objective is to bridge the gap
between legislative intent and actual practice, thereby providing a clearer
understanding of the limitations of existing policies.

1.3. Research Objectives

This research aims to explore and critically assess the legal
framework that governs women's employment rights, with a particular focus
on maternity benefits and workplace safety. The primary goal is to
understand how existing laws are structured and enforced while identifying
any gaps that lead to uneven protections across various sectors. By closely
examining statutory provisions, court decisions, and administrative
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practices, the study seeks to reveal the practical challenges faced by female
employees in achieving equal treatment and secure work environments.

14. Significance of the Study

The significance of this study lies in its potential to illuminate
critical deficiencies in the legal protection afforded to female employees,
particularly in terms of maternity benefits and workplace safety. By
rigorously analyzing how current laws are applied in practice, the research
seeks to bridge the gap between legal theory and real-world experiences,
providing a foundation for policy reforms that could lead to more equitable
and secure work environments.

1.5. Literature Review

Dr. Arshi Pal Kaur and Dr. Amandeep Kaur provide in their paper
"An Analysis of Women's Rights Under Indian Labour Law" a brief survey
of Indian women's rights progress. The authors describe how women
maintained respected places in ancient society until job discrimination and
exploitation emerged as modern-day challenges in the workforce. The
authors highlight both the Maternity Benefit Act and the Equal
Remuneration Act but note that substantial differences exist between policy
development and actual practice implementation. The paper demands better
judicial enforcement along with improved public awareness in order to
achieve actual empowerment for women in the labour market.**

Lisa P. Lukose and Anjali Thakur conducted a study in their paper
"Maternity Protection During Covid: An Inquiry into India's Compliance
with International Standards™ which explores India's maternity benefit laws
through an international standards perspective. This paper analyzes the
development of maternity protection in different phases while examining the
recent policy changes post-COVID-19 and judicial interpretations
developing maternal rights. It additionally conducts a comparative
evaluation of maternal policies in India versus those in the UK, US, and
Bangladesh.?

Tusharika Vig provides an organized assessment of India's maternity
benefit policies in her work "Employed but Not Empowered: Analysing India’s
Maternity Benefit Scheme.". Even after the 2017 amendments which added paid
leave up to 26 weeks and included adoptive mothers and commissioning parents
the current scheme maintains essential legal and practical difficulties. Vig
exposes enduring implementation failures in addition to barriers that
unorganized sector workers and women in all employment sectors encounter as
well as cultural obstacles that curtail female financial independence at the
workplace. Research indicates the labor market requires an expanded effective
policy framework that uses international success models to achieve genuine
empowerment of women workers.*3
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Through her work "Equality and Maternity Benefits for Women in
the Labour Force” Neysa Amber Gomes Desouza analyzes how maternity
benefit laws in India shape gender equality conditions within workplace
environments. This paper examines how Indian laws on maternity benefits
evolved through time from the Act to the modifications in 2017 while
analyzing the difference between established laws and their practical
application. The author Desouza examines three key matters including
biased employment processes and limited employee rights understanding
coupled with significant employer financial obligation.

1.6. Research Gaps

Research limitations exist because this study discovers several
investigation gaps within existing research reports. Research needs to
provide greater insight into how laws initially devised by legislators actually
operate throughout diverse industrial sectors and geographical regions
specifically concerning maternal benefit enforcement and workplace
security standards. Studies which evaluate different legal structures for
workplace women's rights protection are scarce in the available research. An
analysis of these gaps would create a deeper understanding of female worker
challenges thus guiding better legal reform strategies.

1.7. Research Methodology

I'used the doctrinal research method in this paper as customary in legal
scholarship for analyzing statutory provisions and judicial decisions and
associated legislative materials. Doctrinal research combined primary legal
research with secondary source analysis to demonstrate how laws develop
through interpretation and execution. Our fundamental goal involved thorough
evaluation of official documents to achieve full comprehension of the studied
legal context as well as important doctrinal influences which shape modern legal
discussions. The paper follows all guidelines defined in the 7th edition of the
American Psychological Association's (APA) Publication Manual for academic
integrity and reference standardization throughout the document.

2. Maternity Benefits Provisions

Maternity Benefits Provisions under various legislations encompass
vital measures that ensure expecting and new mothers receive necessary
financial, health, and job security support during the critical phases of
pregnancy and postnatal recovery. These legislated safeguards reflect a
commitment to promoting workplace equality and social well-being, serving
as a cornerstone for empowering women's participation in the workforce.

2.1. Right of Maternity Benefit
In accordance with this Act, every woman has a right to receive a

maternity benefit from her employer. This benefit will be paid at her average
daily wage* for the period in which she is actually absent®® from work due
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to childbirth. The covered period includes the day immediately before her
delivery, the day of her delivery, and the days that follow right after.®

2.2. Provisions for Maternity Benefits for Women with Two or less
than Two Surviving Children

Section 5(3) of the MB Act states that a woman may receive
maternity benefits for a period of up to 26 weeks, with a maximum of eight
weeks allowed before her expected delivery date.!” In a similar manner, the
Code confirms that the benefit period is capped at 26 weeks, of which no
more than eight weeks can come before the expected date of delivery.'®
Additionally, the Central Civil Services Rules of 1972 specify that a female
government employee (including apprentices) who has fewer than two
surviving children may be granted maternity leave for a total of 180 days
starting from the date her leave begins.*®

2.3. Provisions for Maternity Benefits for Women with Two or More
Surviving Children

According to the proviso in Section 5(3) of the MB Act, a woman with
two or more surviving children can receive a maximum of 12 weeks of maternity
benefits, with up to 6 weeks allowed before her expected delivery date.?® In a
similar manner, Section 60(3) of the Code, sets the same limits for such
women.?* Meanwhile, the Central Civil Services Rules, 1972 do not specify any
additional provisions for women with more than two surviving children.

2.4, Provisions on Maternity Benefit Payment in the Event of a
Woman’s Death

Under the Act, if a woman passes away during the period for which
she is eligible to receive maternity benefits, the benefit will be paid only for
the days leading up to and including the day of her death. However, if she
dies during delivery or immediately after giving birth, leaving behind her
child, the employer is required to pay the full maternity benefit period.
Should the child also pass away within that period, then the benefit is paid
only for the days up to and including the child’s death.?

Similarly, if a woman entitled to maternity benefits dies before she
has received the payment, or if the employer is responsible for paying under
the special provision outlined in the Act, the employer must provide the due
benefit to the individual nominated by the woman, as indicated in the
appropriate notice. If no nominee was designated, the benefit should be
released to her legal representative.?®

The corresponding provisions in Section 60(3) of the Code mirror
these rules: if a woman dies during the maternity benefit period, payment is
made only for the days up to and including her death.?* Additionally, in the
event of her death before receiving the benefit or when the employer is liable
for payment under the stipulated provision, the payment is made to the
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person nominated by the woman in the relevant notice. In the absence of
such a nomination, the benefit is paid to her legal representative.?

2.5. Adoption-Related Maternity and Child Adoption Leave Provisions

Under Section 5(4) of the MB Act, a woman who legally adopts a
child under three months old or who is a commissioning mother is entitled
to receive maternity benefits for 12 weeks, starting from the day the child is
officially handed over to her.?

Similarly, Section 60(4) of the Code provides the same entitlement:
a woman who legally adopts a child below three months of age, or who
serves as a commissioning mother, qualifies for 12 weeks of maternity
benefit beginning from the date the child is transferred to her care.?’

In addition, Rule 43B of the Central Civil Service Leave Rules,
1972, offers further support for female government employees with fewer
than two surviving children. When such an employee either accepts a child
into pre-adoption foster care or completes the legal adoption of a child under
one year old, she may be granted child adoption leave for 180 days. This
leave starts immediately after the child is accepted into foster care or the
adoption is finalized. However, if a child placed in pre-adoption foster care
is not eventually adopted, any leave taken under this provision will be
deducted from her other available leave balances.?

According to Rule 43(6) of the Central Civil Services Rules, 1972,
in cases of surrogacy, both the surrogate and the commissioning mother—
with the condition that she has fewer than two surviving children—are
eligible for 180 days of maternity leave, provided that one or both are
government employees.?

2.6. Provision for Remote Work Post-Maternity Benefit

Under Section 5(5) of the Act, once a woman has received her full
maternity benefit if her job allows for remote work, her employer may permit
her to work from home based on mutually agreed conditions between both
parties.®

Likewise, Section 60(5) of the Code provides the same allowance,
letting a woman work from home under similar terms after she has availed
herself of the designated maternity benefit period.*! Furthermore, there is no
specific provision in the Central Civil Services Rules that addresses this situation
for female government employees.

2.7. Continuity of Maternity Benefit in Specific Circumstances

Women who are eligible for maternity benefits under the MB Act,
1961, shall retain their entitlement even if the establishment where they are
employed subsequently comes under the purview of the Employees’ State
Insurance Act, 1948. This right persists until the individual qualifies to
receive maternity benefits as outlined in Section 50 of the Employees’ State
Insurance Act. This provision ensures that women are not left without
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maternity protection during transitional phases between the two legislative
frameworks.*?

2.8.  Eligibility for Maternity Benefit Under Special Conditions

Maternity benefits under the Act are also extended to certain women
employed in factories or establishments covered under the Employees’ State
Insurance Act, provided specific criteria are fulfilled. These include: (a) the
individual is employed in an establishment governed by the ESI Act, (b) her
monthly wage, not accounting for overtime remuneration, exceeds the
threshold defined in Section 2(9)(b) of the ESI Act, and (c) she satisfies the
eligibility conditions stated in sub-section (2) of Section 5 of the MB Act.
This clause is intended to safeguard the rights of higher-wage earning
women who, due to their income level, may fall outside the direct scope of
maternity benefit provisions under the ESI Act.*

2.9.  Parallel Provision in the Code on Social Security, 2020

The Code on Social Security, 2020, reiterates a similar assurance in
its Section 61. It affirms that women eligible for maternity benefits under the
Code shall not forfeit these benefits even if the establishment they work in
becomes subject to Chapter IV of the same Code. This continuity clause
ensures that women are protected against disruptions in their entitlement
merely due to administrative or legislative shifts in the applicable social
security framework.>*

2.10. Eligibility Based on Duration of Employment Prior to
Childbirth

To qualify for maternity benefits under Indian labour law, a woman
must have completed a minimum period of employment with the same
employer. Specifically, she is required to have been actively engaged in work
for at least eighty days within the twelve-month period directly preceding her
anticipated date of childbirth. This condition serves as a threshold to determine
eligibility and is designed to ensure that maternity benefits are extended to those
with a tangible and sustained employment relationship with the establishment in
question.*®

Both the MB Act, and the Code, incorporate this provision,
underscoring its continued relevance in contemporary labour regulation. The
criterion aims to strike a balance between providing essential maternal
protections and recognizing the operational requirements of employers. It
ensures that benefits are available to women who have demonstrated a

substantial commitment to their workplace prior to claiming maternity
relief.3

2.11. Provision of Medical Bonus in the Absence of Employer-Funded
Maternity Care

Under the framework of the MB Act Act, a woman who qualifies for
maternity benefits is additionally entitled to a monetary bonus in cases where
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her employer does not provide free prenatal and postnatal healthcare
services. Initially set at a modest amount, this bonus can be revised by the
Central Government periodically, with a cap set on the maximum payable
amount. This provision is designed to compensate for the lack of employer-
provided maternal healthcare infrastructure and to assist expectant mothers
in meeting essential medical expenses.’’

In alignment with the evolving socio-economic context, the Code on
Social Security, 2020, revisits and enhances this entitlement. It stipulates that
a woman shall receive a fixed sum—currently set at 33,500—should the
employer fail to deliver free-of-cost maternal healthcare. The Code also
grants the Central Government the authority to revise this figure through
official notification, thereby providing flexibility to respond to inflation and
healthcare cost fluctuations.*®

However, it is important to note that similar entitlements are not
explicitly addressed within the Central Civil Services (Leave) Rules, 1972.
This omission creates a gap in the coverage of maternity-related financial
support for government employees, who may rely on separate service rules
or administrative orders for such benefits.

2.12. Nutritional and Financial Support for Expectant and New
Mothers Under the National Food Security Framework

The National Food Security Act, 2013, incorporates a welfare-based
approach to maternal support by ensuring nutritional assistance during
pregnancy and the postnatal period. Through the network of Anganwadi
centres, pregnant women and lactating mothers are entitled to receive free,
nutritious meals throughout pregnancy and for six months following
childbirth. These meals are structured to meet dietary standards specified in
the legislation.

Additionally, the Act mandates a financial support measure in the form
of'a maternity benefit of no less than 26,000, disbursed in instalments as outlined
by government schemes. However, this monetary benefit is not universally
applicable. Women who are employed in regular positions within government
services, or public sector entities, or who already receive similar benefits under
other laws, are excluded from receiving this financial assistance. This exclusion
is based on the premise that such women already enjoy adequate maternity
protections through their institutional employment benefits.*

2.13. Leave Entitlements in Cases of Miscarriage, Medical
Termination, and Related Conditions

Women affected by miscarriage or other pregnancy-related medical
procedures receive full payment during specific leave periods according to
Indian maternity legislation. Working women can get six weeks of paid
maternity leave under the Maternity Benefit Act through its provisions
regarding miscarriage and medically approved pregnancy terminations.
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Under conditions specified by law this leave becomes completely paid
matching the existing maternity benefit pay. The medical documentation in
a prescribed format serves as a requirement for receiving this benefit.*

Under the law there exists recognition for health challenges that may
persist after pregnancy or create complications during childbirth or postnatal
procedures. female individuals who suffered from such conditions can avail
extra medical leave benefits through separate accommodations. A pregnant
woman who experiences any medical issue because of pregnancy, delivery,
premature birth, miscarriage or medical termination through surgical
methods including tubectomy will receive one month of full-pay leave
approved with valid medical documentation. The extended leave with full
payment can be taken with proper medical documentation.*!

Social Security entitlements appear in their updated form within the
Code on Social Security, 2020. The Code maintains the regulation which
grants employees six weeks of full pay when they undergo surgical
termination of their pregnancy or medical miscarriage. Under the Code on
Social Security 2020 separate paid medical leave exists for women who
obtain tubectomies during the two weeks following the operation. The Code
includes exactly the same provision which extends paid leave by another
month if an employee suffers illness resulting from pregnancy and related
complications.*?

2.14. Protection Against Termination During Maternity Leave

The laws protecting Indian labour employees guarantee both
employment preservation and the protection of women workers against any
job-related penalties during their maternity leave period. According to the
Act employers must avoid dismissing women employees or initiating a
dismissal process when she legally absents herself from work because of
maternity. All unfavourable modifications to employment conditions
affecting the employee between the start and end of maternity leave stand as
prohibited under the law. The legislation creates protection against job loss
during women's highly vulnerable work and personal periods of maternity.*

Under the legislation women retain the procedural right to make
appeals when maternity benefits get declined or when termination takes place
during legal protection periods. An appeal needs to happen within sixty days
after getting notification about denial or dismissal and the final authority
decision will be enforceable.*

Under the Code on Social Security, 2020, these protections find their
equivalent through almost identical language. Women still experience
protection against termination or service downsizing as well as dismissal
throughout their maternity leave period. A competent authority remains
available for women whose maternity leave termination claims have been
denied to make final determinations which cannot be contested.*
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2.15. Consequences for Non-Compliance by Employers

The Maternity Benefit Act defines punitive measures that make sure
workers receive their legal protections. A lack of maternity benefit
disbursement or wrongful dismissal of a woman during her protected leave
will result in legal ramifications against employers. The Maternity Benefit Act
imposes legal penalties through imprisonment spanning three to twelve
months together with financial assessments at 32,000 to Z5,000. Under
specific situations such as special circumstances, the court may impose a
shorter term of punishment if proper reasons for the reduced sentence are
officially documented.*

An employer who violates any Act provision without specific
penalty can be imprisoned for up to one year together with a possible fine of
up to %5,000. In cases involving absent maternity benefits or similar
entitlements, a court has the power to recover these payments before
transferring them as per fine procedure to the correct recipients.*’” The state
through these legislative protections alongside penalty measures shows its
dedication to stopping women’s discrimination during maternal periods
while ensuring substantial protection to maternity rights.

3. Workplace Safety Measures for Women

3.1 Several countries have implemented legal systems to maintain safe
work environments within employee spaces. The Factories Act along
with the Occupational Safety Health and Working Conditions Code
along with the Sexual Harassment of Women at Workplace Act
mandate Indian employers to guarantee safe environments and defend
employees' entitlements according to Indian legislation. The
International Labour Organization (ILO) together with other
international bodies creates standard safety and equity guidelines for
organizations.*

3.2 The existing safety guidelines do not protect against additional
difficulties that women experience on the job. Workplace
harassment occurs frequently in the work environment while
facilities intended for employee restrooms along with rest areas for
expectant mothers and secure transportation options remain
inadequate in many workplaces. Work environments that target men
in their design also create problematic ergonomic situations and
expose workers more frequently to dangerous materials that put
pregnant women and recovering women at highest risk.*

3.3.  Various governmental organizations around the world use disparate
protective measures when it comes to women in their work
environments. Workplace design training with gender impact
assessments represent part of the standard practices across
Scandinavia. Developing nations face difficulties in maintaining law
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enforcement even for legislation designed to protect women at work.
Safety practices in Europe unite discrimination protection with
gender equity measures under the supervision of agencies like the
Equal Employment Opportunity Commission which operate in the
United States.>

3.4.  Tomake safety laws functional one needs both appropriate reporting
channels and effective mechanisms to handle related issues. Law
enforcement depends on board-level committees combined with
worker reporting structures and regular site inspections along with
ombudsman institutions. Priority Seven identifies the Sexual
Harassment of Women at Workplace Act as requiring internal
committees in companies with ten or more employees although
organizations regularly fail to properly implement this mandate.
Women need education about their rights together with secure
reporting procedures to establish trust in these systems.>!

Ultimately, safe workplaces are a legal, moral, and economic
necessity. Tailoring safety measures to address the specific needs of women,
along with robust legal and enforcement systems, is crucial for progress.

4. Provisions related to Maternity Benefits under the Indian
Constitution

Maternity benefit provisions under the Indian Constitution are framed to
ensure that pregnant working women receive full protection and support. The
Constitution guarantees various rights such as legal equality,* social equality,> and
equal opportunities in employment (as per Article 16), along with measures that
allow for protective discrimination against exploitation.> This framework goes
beyond safeguarding the body—it underwrites the right to lead a full, dignified life.*®

The right to life, as interpreted broadly in the Constitution, guarantees
more than just mere survival; it promises a meaningful, complete, and dignified
existence. With this understanding, the State is required to ensure that a pregnant
woman not only retains her job but also obtains all necessary support and
facilities to maintain her own health and that of her child. Moreover, Directive
Principle of State Policy—Article 42—explicitly states that the State must
secure just and humane conditions of work and provide maternity relief. This,
combined with Article 21, which guarantees the right to life and personal liberty,
reinforces the constitutional mandate that pregnant women receive
comprehensive care, support, and protection at the workplace.*

5. Role of Judiciary
In the Case of Municipal Corporation of Delhi v. Female Workers
(Muster Role)®” A group of female workers, who were employed on a

muster-roll basis by a municipal corporation, demanded maternity benefits.
They argued that their work—despite not being “regular” employment—
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should still entitle them to the protections offered by the Act. The
corporation, however, contended that since these women were not appointed
as permanent employees, they had no right to claim such benefits. When this
dispute reached the Industrial Tribunal, the Tribunal decided in favour of the
female workers, affirming their entitlement to maternity benefits. The
corporation disagreed with this conclusion and appealed to a higher court.
Ultimately, the case made its way to the Supreme Court.

The Supreme Court stressed during its judgment that the Maternity
Benefit Act protects both mothers and infants with its main purpose to achieve
social justice and equality which are constitutional foundations. According to
the Supreme Court decision denying maternity benefits to female employees
based on their work status would breach the core purpose of the law. The Court
emphasized that every woman working permanently or temporarily or on
muster rolls should receive all protections defined by the Act.

In the Case of Dr. Mandeep Kaur v. Union of India®®, A doctor was
hired as a temporary medical officer. During her service, she applied for 100
days of maternity leave, explaining that this was a necessary part of her
contractual entitlements. However, the authorities declined her request,
relying on the terms of her temporary employment to argue that she was not
covered by the usual provisions for maternity leave.

She insisted that her temporary status should not bar her from enjoying
rights that ordinarily apply to permanent employees, especially those
specifically enacted to protect women and new-borns during and after
pregnancy. She maintained that maternity leave is a fundamental right owed to
every working woman under the law. The authorities cited the details of her
contract, pointing out that it lacked an explicit reference to maternity leave. In
their view, the absence of a contractual clause left no obligation for them to grant
her the requested leave.

In their decision, the court affirmed that medical professionals can
take maternity leave since it was their right. The court reasoned that women
should receive maternity benefits based on legal principles regardless of their
employment type and absence of employment agreement specifications. The
legal system made it clear that refusing benefits because of temporary
employment goes against the fundamental purpose of the law that protects
maternal and infant well-being. Even though her employment was temporary,
the doctor maintained her full rights to take maternity leave benefits.

Prachi Sen v. Ministry of Defence® A woman holding a position
in an executive or scientific capacity requested flexible working
arrangements during her pregnancy. Instead of taking a long maternity leave
all at once, she asked for the option to work remotely, believing that some of
her duties could be effectively performed from home. She also raised
concerns about the availability of childcare at her workplace once she
resumed her responsibilities.
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The employer was sceptical about allowing remote work. They
contended that her role demanded on-site presence—either because of the nature
of her tasks, security protocols, or other practical constraints. As a result, they
denied her request for remote work. They also pointed out that, according to
their internal policies, the type of leave she sought was not clearly defined.

Petitioner argued that, under maternity-related laws and general
principles of workplace equality, she was entitled to a form of support that
would enable her to continue her job without compromising her health or the
well-being of her child. She maintained that the tasks she performed were
largely desk-based or research-oriented, making them suitable for remote
handling—particularly in modern workplaces. She emphasized that, upon
returning to work, she would need reliable childcare options, which were
either inadequate or unavailable at her office.

The court acknowledged that expecting and new mothers enjoy certain
rights and protections, including reasonable adjustments to their job conditions.
It scrutinized the specifics of her job, balancing the employer’s claim that on-
site presence was necessary against the possibility that many professional or
administrative tasks could be carried out remotely. The court highlighted that
employers should seriously consider alternative arrangements, rather than
issuing a blanket refusal of flexible or remote work proposals.

The court ultimately emphasized the importance of finding a practical
middle ground. Where a role’s core responsibilities can be performed away
from the office without harming the organization’s legitimate interests, an
employer must make genuine efforts to accommodate an expectant or new
mother. If, however, the work unavoidably requires a physical presence, the
employer is expected to provide other reasonable options or support—such as
access to on-site childcare facilities or extended leave—so that maternity and
professional responsibilities are effectively balanced.

The decision by the Madras High Court in the case of K. Kalarselvi
v. Chennai Post®, that commissioning mothers obtain equal rights to
adoptive mothers under legal standards. According to judicial recognition a
woman who uses surrogacy for child delivery obtains legal status equivalent
to an adoptive parent. According to the decision she receives identical legal
recognition to adoptive parents because surrogacy enables commissioning
mothers to earn the same status as adoptive mothers.

In the 2013 case of Rama Panday v. Union of India,** A woman
filed a petition at the Union of India seeking an IVF procedure that required
a surrogate mother for conceiving a baby. The employee approached her
organization for Child Care Leave (CCL). Through the Delhi High Court
decision the commissioning mother gained equivalent legal position to the
adoptive mother when it comes to parental responsibility and authority.

The judicial opinion stated that after birth the commissioning mother
gains full maternal authority in all actual legal ways. The law grants her the
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exact benefits that women receive when they both naturally birth and legally
adopt children. The decision established that surrogacy represents a valid
pathway to parenthood while protecting choice mothers equivalent to
biological mothers.

In the Hema Vijay Menon v. State of Maharashtra® case, the court
needed to decide about maternal benefit claims between commissioning
mothers and traditional biological mothers after surrogacy procedures. The
court established that being a mother depends on nurturing a child while
taking responsibility for their care instead of requiring a biological childbirth
process. The pregnant woman through surrogacy should qualify for
maternity benefits due to the same genuine motherhood responsibilities she
shares with women who deliver babies..

Smt. Sudha Devi v. State of Himachal Pradesh® A vital legal
dispute exists about how maternity benefits should be available to woman
workers under contract terms. The research investigates if government
organizations need to extend maternity benefits coverage for their
contractual female guest lecturers who utilize surrogacy to have a baby.

All women should gain access to maternity leave benefits regardless of
how they achieve their pregnancy according to decisions made by judges during
this period. according to the judgment biological mothers share the same legal
status as surrogacy mothers when it comes to receiving equal treatment.
Commissioning mothers acquiring legal guardianship over their surrogate-born
children properly deserve the same protection of their rights according to court
decisions. Women earn maternity compensation through the ruling without
discrimination based on birth method although surrogacy cannot trigger such
benefit denial for commissioning mothers. Through this ruling the court
established maternity rights stem from caring for children and fulfilling parental
duties instead of biological birth requirements.

6. Conclusion

In light of the above discussion and analysis of various provisions
and legislation, | conclude my article in the following way: Although a
comprehensive legal framework exists to safeguard women's employment
rights—especially regarding maternity benefits and workplace safety—the
real challenge lies in its practical implementation. The detailed examination
of statutory provisions, judicial decisions, and administrative practices
reveals persistent gaps between legislative intent and actual enforcement.
This discrepancy not only undermines the effectiveness of these laws but
also leaves many women vulnerable in the workplace.

Rulings about Fair Work Australia protection vary extensively
between sectors which makes it clear that laws alone do not provide sufficient
safeguarding against discrimination. A proactive method is essential to
achieve full protection for women in the law through improved accountability
systems enhanced workplace compliance and sustained oversight.



Manglam - Year 16(01) Vol. XXX Feb. 2025 [32]

The solution requires joint action between policymakers together

with employers and advocacy groups. A working environment becomes
fairer and more secure through implementing inclusive practices while
properly handling existing enforcement challenges. Networked collective
efforts between stakeholders will lead to concrete benefits that empower
women in the workplace by safeguarding their safety and enhancing their
dignity and economic stability.
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Implications on Social Justice in India

Anjalika *
Abstract

This article explores the transformation of India’s reservation system through the
lens of the One Hundred and Third Constitutional Amendment, which introduced a
10% quota for Economically Weaker Sections (EWS) in education and public
employment. Beginning with a survey of the reservation policy’s origins from
colonial-era protective measures and the Poona Pact to the constitutional
guarantees for Scheduled Castes, Scheduled Tribes, and Other Backward Classes,
the paper establishes the enduring principles of social justice and the 50% ceiling
that has guided affirmative action. It then turns to the 2019 Amendment, detailing
its legislative journey, the new income-and-asset criteria for EWS status, and the
broader socio-economic motivations driving this policy shift. Applying a doctrinal
research approach, the study examines the Amendment’s text, parliamentary
debates, and key Supreme Court judgments, culminating in the Janhit Abhiyan v.
Union of India decision. Through careful textual analysis and judicial
interpretation, the paper assesses whether economic disadvantage alone can justify
reservation, how the EWS quota interacts with existing caste-based safeguards, and
whether the 50% cap remains an immutable constitutional limit. Findings reveal
that Articles 15(6) and 16(6) carve out a distinct category of economic reservation
without formally disturbing earlier quotas, yet they raise complex questions about
equality, meritocracy, and the Constitution’s basic structure. While the Supreme
Court upheld the Amendment by a narrow majority, dissenting opinions underscore
the tension between expanding affirmative action to the economically disadvantaged
and preserving the foundational goals of caste-based upliftment. Thus, this article
argues that the EWS quota represents a significant evolution in India’s social justice
framework, one that must be continually re-examined to balance economic inclusion
with the imperatives of historical redress and constitutional fidelity.

Keywords: Reservation Policy, Constitutional Law, EWS Quota, Social Justice,
Affirmative Action

Introduction

India’s reservation policy has its roots in the colonial era, when
British reforms first sought to protect under-represented communities
through separate electorates and reserved legislative seats. The 1932 Poona
Pact between Mahatma Gandhi and Dr. B.R. Ambedkar transformed
separate electorates for Dalits into reserved seats within the general Hindu
electorate, laying the groundwork for post-Independence affirmative action.
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With the framing of the Constitution in 1950, Articles 15 and 16 enshrined
guotas for Scheduled Castes (SC) and Scheduled Tribes (ST), later expanded
in the 1990s to include Other Backward Classes (OBC) following the
Mandal Commission report subject always to a 50 percent overall ceiling
and the “creamy layer” exclusion.

Against this historical backdrop, Parliament enacted the One
Hundred and Third Amendment on January 1, 2019, for the first time linking
reservation purely to economic criteria. By inserting Articles 15(6) and
16(6), it mandated a 10 per cent quota for “Economically Weaker Sections”
(EWS) in all government-funded and aided higher-education institutions, as
well as in public employment irrespective of caste or community.

The rise of the EWS quota reflected growing concerns that many
middle-class families, though outside traditional reservation categories, still
faced real financial barriers to higher education and stable government jobs.
The new income-and-asset tests covering annual household earnings,
landholdings, and residential property were designed to target those
genuinely unable to compete on equal footing, without overlapping with
existing SC, ST, or OBC benefits.

This article employs a doctrinal methodology to dissect the 103rd
Amendment’s text, trace its legislative history, and analyze judicial responses,
culminating in the Supreme Court’s Janhit Abhiyan v. Union of India judgment.
Drawing on constitutional provisions, landmark case law, and scholarly
commentary, it aims to assess the Amendment’s scope, its compatibility with
the Constitution’s basic structure, and its implications for India’s evolving
framework of social justice.

Research Methodology

For this article, | followed a purely doctrinal research approach: |
examined constitutional texts, statutes, and key judicial decisions to trace
how economic criteria have been integrated into India’s reservation
framework. My analysis drew on primary sources, the Constitution, the 103
Amendment Act, and landmark Supreme Court judgments, as well as
scholarly commentary and journal articles to understand evolving legal
principles. Throughout, | organized the material thematically, comparing
competing judicial interpretations and noting points of contention. All
references, whether to cases, legislation, or academic works, are cited using
the APA 7th Edition format to ensure clarity and consistency in attribution.

Literature Review

A growing body of scholarship has examined the 103rd
Amendment’s creation of a 10% Economically Weaker Sections (EWS)
guota, its constitutional validity, and its broader implications. Below is a
concise review of four recent papers, each identified by author and title, that
illuminate different facets of this debate.
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Deepali Singh & Aadarsh Sharma, “Reservation Policies in
Transition: The Supreme Court’s Approach to the EWS Quota and the
50% Cap” Singh and Sharma trace the arc of India’s reservation
jurisprudence from the Mandal era to the post-2019 landscape, spotlighting
how the Supreme Court has balanced caste-based affirmative action against
a 50% ceiling. They chart landmark rulings—Indra Sawhney (1992), M.
Nagaraj (2006), and Jarnail Singh (2018) before analyzing Janhit Abhiyan
v. Union of India (2022). Their central claim is that Articles 15(6) and 16(6)
neatly carve out the EWS category without disturbing earlier caste-quotas,
yet they caution that surpassing 50% risks diluting the constitutional promise
of equality of opportunity.

Banshita Sahoo & Komal Singh, “Constitutional Validity of the
103rd Constitutional Amendment Act 2019 Sahoo and Singh situate the
EWS amendment within India’s long history of affirmative action, dating
back to Hunter and Phule in 1882. They detail the asset-and-income criteria
that define EWS eligibility, then survey the legal challenges culminating in
Janhit Abhiyan. Their analysis foregrounds two tensions: (1) can economic
status alone justify reservation, and (2) does adding 10% breach the 50%
cap? They conclude that while the amendment ambitiously broadens
“protective equality,” its lasting success depends on periodic review and
vigilant judicial oversight.

Garima Singh, “Constitutional Validity in the Economically
Weaker Section Reservation” Singh’s paper takes a doctrinal approach,
juxtaposing “formal equality” against “substantive equality” and arguing
that Articles 15(6) and 16(6) were meant to remedy economic disadvantage
as a distinct form of backwardness. She underscores the “basic structure”
doctrine from Kesavananda Bharati (1973), suggesting that courts must
ensure the EWS quota does not eclipse Parliament’s power to amend. Singh
ultimately views the amendment as a legitimate expansion of affirmative
action, provided the 50% threshold remains a meaningful constraint.

Ranvijay Upadhyay, “EWS Quota—An Epitome of Social Justice
as Fairness” Upadhyay interprets the Supreme Court’s split verdict through the
lens of John Rawls’s “justice as fairness.” He contends that the EWS quota
corrects both “natural” and “social lotteries” by giving the least advantaged a
fairer start, and he situates India’s experiment within broader comparative
debates on affirmative action in liberal democracies. While praising the quota’s
potential to ring-fence opportunity for under-resourced students, he also warns
against permanent entrenchment without sunset clauses or regular evaluation.

Historical Context of Reservation in India:

Long before Independence, British administrators began tinkering
with mechanisms to bring historically side-lined communities, Castes and
tribes deemed “backward” into the political and educational mainstream.
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Their earliest experiments took the form of separate electorates, carving out
seats in legislatures for Muslims, Sikhs, and Christians as a way to protect
minority interests. But when the 1932 Communal Award threatened to
cement communal divisions, Mahatma Gandhi famously fasted in protest.
Gandhi’s stand led to the Poona Pact between him and Dr. B.R. Ambedkar,
which replaced separate Muslim electorates with reserved seats for Dalits,
then called “Untouchables”, within a united Hindu electorate.!

With Independence on the horizon, Ambedkar’s tireless advocacy
found its way into India’s Constitution of 1950. Articles and schedules
guaranteed fixed quotas in government jobs, university seats, and elected
bodies specifically for Scheduled Castes and Scheduled Tribes. This was
revolutionary: for the first time, affirmative action was enshrined as a
fundamental part of India’s governance.

By the late 1970s, however, pressure mounted to extend state
support beyond SCs and STs. A commission headed by B.P. Mandlik
(popularly known as the Mandal Commission) catalogued dozens of Other
Backward Classes and, in 1980, recommended that 27% of public-sector
posts and educational slots be set aside for them. Prime Minister V.P. Singh’s
decision in 1990 to implement these recommendations unleashed a firestorm
of student protests and raw political battles. Two years later, the Supreme
Court’s Indra Sawhney judgment upheld the idea of reservations but capped
the total quota at 50 percent and barred the so-called “creamy layer” of
affluent OBCs from enjoying these benefits.?

More recently, governments both at the Centre and in various
states—have experimented with new categories: a 10 percent ceiling for the
Economically Weaker Sections in 2019, and state-specific drives, such as
calls for quotas for Marathas in Maharashtra. Critics argue that quotas
sometimes slide into arithmetic, sidelining merit; supporters counter that true
equality demands more than abstract freedom—it demands opportunity.

Today, the reservation system in India stands as both a testament to
social justice ambitions and a lightning rod for debates over fairness.
Balancing the remedying of centuries-old exclusion against a meritocratic
ideal remains an evolving challenge—one that will surely shape India’s
democracy for decades to come.

Original Constitutional Provisions

Soon after the Constitution came into force, its framers recognized
that formal equality alone wouldn’t undo centuries of exclusion. Article
15(4), therefore, empowers Parliament and state legislatures to craft “special
measures” for the advancement of socially and educationally backward
classes, as well as for Scheduled Castes and Scheduled Tribes. In practice,
this has meant reserving seats in schools and universities and creating
tailored scholarship and support schemes.®
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While Article 16(1) guarantees equality of opportunity in public
employment, Article 16(4) carves out an exception: it allows the state to
reserve jobs, promotions, and posts for any backward class of citizens that,
in the legislature’s judgment, isn’t adequately represented in the civil
services. In other words, the rule of merit remains the norm, but the state
can—and does—make room for those who have been left behind.*

Purpose of Affirmative Action for SCs, STs, and OBCs: At its
heart, India’s reservation policy isn’t about charity; it’s about justice.
Scheduled Castes and Tribes were historically barred from education, public
life, and basic dignity. Other Backward Classes, too, laboured under social
stigma and economic disadvantage. By earmarking opportunities—seats in
classrooms, slots in government jobs—the state seeks to level a playing field
tilted by generations of discrimination.

Affirmative action thus serves two intertwined goals: first, to bring
previously excluded communities into the mainstream, ensuring they have a
real shot at upward mobility; and second, to enrich our public institutions
with diverse perspectives. Over time, as these communities gain education,
enter professions, and make their voices heard in legislatures, the hope is that
the need for overt quotas will gradually diminish, leaving behind a society
where equal opportunity is more than a promise on paper.

Introduction of EWS Quota

Back in January 2019, Parliament passed the 103rd Amendment to
the Constitution, carving out a fresh 10 percent slice of seats in government
jobs and university seats for the Economically Weaker Sections. For the first
time, “reservation” in India was tied purely to income—no caste applications
needed so that families earning below a set threshold could gain access to
opportunities they’d previously been shut out of.

On January 1, 2019, India’s Parliament enacted the 103rd
Constitutional Amendment, which for the first time tied reservation to
income rather than caste. In doing so, it inserted two entirely new clauses
into the Constitution:

. Article 15(6) empowers the state to reserve up to 10 percent of seats
in government-funded educational institutions for citizens belonging
to Economically Weaker Sections (EWS).®

. Article 16(6) allows a parallel 10 percent reservation in public
employment for the same group.®
Objective

The aim was simple yet significant carve out a dedicated 10 percent
quota in both college admissions and government jobs for families whose annual
income falls below a specified threshold, regardless of their caste or community
background. By doing so, the state sought to extend the promise of affirmative



[39] Manglam - Year 16(01) Vol. XXX Feb. 2025

action to those who, while not “socially backward,” still face real financial
barriers to opportunity.

Unsurprisingly, this new economic quota landed in court almost
immediately. Opponents argued it ran headlong into the long-standing 50
percent ceiling on reservations and even cut across the interests of poor
students from SC, ST, and OBC backgrounds who already relied on quotas.
In the landmark Janhit Abhiyan case, petitioners said the amendment
overturned both the spirit and the letter of past court rulings. But in
November 2022, a five-judge bench of the Supreme Court split 3—2 upheld
the EWS quota. The majority held that the “basic structure” of India’s
Constitution did not rigidly bar quota limits from being exceeded, especially
when the carve-out was economic rather than caste-based.

Since that ruling, the EWS provision has reshaped the reservation
landscape. State governments have been scrambling to fold the new quota
into their own systems, which already juggle SC, ST, and OBC lists. That
has meant reworking admission rosters and job-posting rules to ensure
everyone’s share is protected. At the same time, critics worry that drifting
into purely income-based quotas drags us away from the original goal of
righting centuries of social exclusion. Supporters counter that financial
hardship, too, is a serious barrier to equal opportunity—and one the state is
obliged to tackle. Either way, the EWS experiment has made clear that
India’s affirmative-action story is far from over.’

Why the 103" Amendment Became Necessary: By the late 2010s,
India’s reservation landscape—Ilong focused on caste-based uplift—Ieft a
sizable slice of society feeling stranded. Many families, though not covered
by SC, ST or OBC quotas, simply lacked the financial means to pay for
higher education or compete for coveted government jobs. Recognising this
gap, Parliament moved quickly to add two new constitutional hooks:®

. Article 15(6) empowers the state to set aside up to 10 percent of
seats in all government and government-aided colleges and
universities for citizens from Economically Weaker Sections
(EWS).°

. Article 16(6) allows a parallel 10 percent carve-out in public-sector
employment for the same group.*®
These changes, enacted as the 103rd Constitutional Amendment on

12 January 2019, formally extended India’s commitment to affirmative

action into the purely economic sphere, no longer tying opportunity solely to

social or historical disadvantage, but also to genuine financial need.

The Amendment’s Ripple Effects:

. Widened Access to Education and Jobs: Overnight, hundreds of
thousands more students and job-seekers became eligible for
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reserved slots. Elite institutions—from [ITs and IIMs to state
universities—had to shuffle their admissions rosters, while
ministries and public-sector undertakings rewrote their recruitment
rules to accommodate the new 10 percent bracket.

. Reinforced Social Cohesion: By detaching reservation from caste
alone, the EWS quota sent a powerful message: economic hardship,
wherever it occurs, deserves the state’s redress. This helped temper
some of the old debates around “who deserves” reservation, pointing
citizens toward a shared goal of lifting income-struggling families
across all communities.

. Economic Inclusion and Growth: The logic was straightforward:
put more low-income youth through college and into stable
government jobs, and you broaden the tax base, spur consumption,
and nurture a more skilled workforce. Estimates suggested that
nearly 190 million people could benefit; advocates argued this
would chip away at poverty rates and accelerate India’s journey
toward a $5 trillion economy.

. Challenges to the Status Quo: Even as the EWS quota brought new
opportunities, it also complicated an already crowded reservation
framework. States juggling existing SC (15 %), ST (7.5 %), and
OBC (27 %) quotas suddenly had to factor in an additional 10
percent. Debates erupted over whether the overall cap of 50 percent
was being breached—and how best to administer the “creamy layer”
test for economic eligibility.

In sum, the 103rd Amendment reshaped India’s affirmative-action
toolkit. By acknowledging that poverty not just Caste can lock talented
individuals out of public life, it broadened the ambit of social justice. Yet
blending this economic lens with a long-standing caste focus will require
continual fine-tuning to ensure India’s promise of equal opportunity keeps
pace with its economic ambitions.!

State-Specific Reservation Policies: How India’s States Tailor Quotas to
Local Needs

Across India, state governments have tailored reservation policies to
match local demographics and social needs. While the Constitution sets a floor
for affirmative action, many states layer on their own quotas sometimes even
exceeding the Supreme Court’s 50 percent guideline to ensure historically
marginalized groups aren’t left behind.

Jharkhand - Here, the state roster for government jobs tops out at a
remarkable 77 percent. Tribal communities take up 28 percent of posts,
Other Backward Classes 27 percent, and Scheduled Castes 12 percent. On
top of this, the central government’s 10 percent EWS quota is also applied,
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pushing Jharkhand well past the half-reservation mark in pursuit of wider
inclusion.?

Chhattisgarh - Soon after winning unanimous Assembly approval
for a 76 percent reservation package 32 percent for STs, 27 percent for
OBCs, 13 percent for SCs, and 4 percent for EWS—the state ran into legal
headwinds. In September, the Chhattisgarh High Court struck down a 58
percent jobs quota as unconstitutional, questioning both the rush to expand
and the rationale behind it.*®

Karnataka - At present, OBCs claim 32 percent of state government
positions, while SCs and STs share 18 percent. Lawmakers are weighing an
ordinance to lift SC reservations to 17 percent and ST to 7 percent—moves
they say respond to changing population patterns and aim to keep
representation in step with demographic shifts.'4

Tamil Nadu - Tamil Nadu’s unique history of open-ended quotas
finds it at 69 percent overall: 30 percent for Backward Classes, 20 percent
for Most Backward Classes, 18 percent for SCs, and 1 percent for STs, all
under the umbrella of the 76th Amendment. Even a fresh 10 percent EWS
carve-out could push the state into uncharted constitutional territory—a
concern that has already prompted spirited judicial debate.™

Andhra Pradesh - In 2019, the state passed a law guaranteeing half
of all nominated posts—across BC, SC, ST, and minority communities—
through reservation. The move was designed less around educational access
than around ensuring political uplift and stable representation for these
groups in local bodies.*®

Assam - Assam’s roster sets aside 7 percent for SCs, 15 percent for
STs, and 27 percent for OBCs. When the 103rd Amendment rolled out the
EWS quota in January 2019, Assam swiftly added a uniform 10 percent slot
and even carved out sub-quotas for communities like the Mataks, Tea Tribes,
Ahoms, and Chutias.’

Beyond these examples, states such as Haryana, Telangana, Madhya
Pradesh, Uttar Pradesh, Rajasthan, and Maharashtra have also tried to push total
reservations past 50 per cent, with varying fates in court. What unites them is
the recognition that rigid national caps can’t always account for local realities.

One constant, though, is the Economically Weaker Sections quota.
Since the 103rd Constitutional Amendment set a national 10 per cent
benchmark, a dozen states—Uttarakhand, Gujarat, Karnataka, Jharkhand,
Maharashtra, Mizoram, Delhi, Jammu & Kashmir, Goa, Assam, Andhra
Pradesh, and Telangana—have formally woven EWS into their recruitment and
admission rules. Though the income threshold stays the same everywhere, each
state decides how to blend that quota alongside its existing SC, ST, and OBC
reservations, crafting a patchwork that reflects India’s vast diversity.®
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Analysis of Constitutional Validity:

Since the Constitution came into effect in 1950, India’s federal and
state governments have progressively expanded affirmative action for the
Scheduled Castes (SC) and Scheduled Tribes (ST). Many states also
introduced quotas for socially and educationally backward classes early on.
However, at the national level, schemes for Other Backward Classes (OBCs)
remained on hold for decades despite multiple inquiries, largely to await
clear judicial and political consensus.

Early Commissions and Delayed Implementation:

The first major attempt to identify backward groups was the Kaka
Kalelkar Commission in 1955. Its recommendations received little follow-up,
and the central government took no significant action. It was only after nearly
twenty-five years, when the Second Backward Classes Commission chaired by
B. P. Mandal submitted its report in 1980, that momentum gathered. Yet, even
then, political uncertainty delayed adoption until August 1990.

Mandal Commission and the Politics of Quotas:

The Mandal Commission catalogued over 3,700 castes and
communities Hindu and non-Hindu as OBCs, estimating they comprised
roughly 52% of India’s population. It proposed a 27% reservation in central
government jobs for these groups, calibrated against the existing 22.5% quota
for SCs and STs. Together, these quotas respected the Supreme Court’s 50%
ceiling on total reservations, a principle established in earlier judgments.®

Faced with vehement protests from upper-caste groups fearing
exclusion, the government issued an executive order in September 1991 to carve
out an extra 10% of positions for economically disadvantaged citizens outside
the existing reservation framework. This pushed total quotas to 59.5%, overtly
breaching the Supreme Court’s 50% rule but lacking the force of a constitutional
amendment.?

Judicial Responses: Indra Sawhney and Beyond:

The Supreme Court in Indra Sawhney grappled with several
contentious issues:

. It upheld the 27% OBC quota but mandated exclusion of the
"creamy layer"—the more affluent among backward classes—from
benefits.

o It struck down the 10% carve-out for the economically

disadvantaged outside SC/ST/OBC classifications, holding that only
recognized backward classes, as defined by social and educational
criteria, could be eligible.

. It reinforced that reservations apply only to initial recruitment, not
to promotions.
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. It reaffirmed the maximum 50% cap on total reservations in any
appointment exercise, including carry-forward of unfilled vacancies.

Over the next decade, Parliament responded by enacting several
constitutional amendments, each designed to circumvent specific judicial
limits:

1. 77" Amendment (1995): Added Article 16(4A) to permit
reservations in promotions for SCs and STs, directly
countermanding the Court’s ban on promotional quotas.?

2. 81°t Amendment (2000): Introduced Article 16(4B), distinguishing
backlog vacancies from current vacancies and lifting the 50% ceiling
for backlogs, though preserving it for fresh appointments.?

3. 82" Amendment (2000): Amended Article 335 to restore the
executive’s power to relax eligibility standards in SC/ST promotions,
overriding the Indra Sawhney prohibition on easing norms.?

4. 85" Amendment (2001): Tweaked Article 16(4A) again to guarantee
consequential seniority in promotions for SCs and STs, reversing Court
rulings denying permanent seniority benefits.*

Basic Structure Doctrine: Protecting Equality

The Court confronted these post-Sawhney amendments in M.
Nagaraj v. Union of India (2006). Applying the Basic Structure Doctrine,
the Court distilled two analytical tools:

. The Width Test examines whether an amendment alters or erases
foundational constitutional guarantees, such as the 50% cap, the
creamy-layer principle, and objective criteria of backwardness and
adequate representation, that preserve the equality framework under
Article 16.

o The ldentification Test asks whether the amendment, even if
confined in scope, redefines the Constitution’s identity by changing
its essential philosophy.

On scrutiny, the Court upheld Articles 16(4A), 16(4B), and 335, finding
they preserved rather than destroyed the constitutional commitment to substantive
equality. They retained the quantitative ceiling (for fresh recruits), the
creamy-layer exclusion, and the requirement of demonstrable backwardness and
administrative efficacy.®

Reservations in Private Institutions

Separate disputes arose over quotas in private education. In T.M.A.
Pai Foundation vs State of Karnataka®® and P.A. Inamdar vs State of
Maharashtra,?” the Supreme Court recognized that private, unaided
educational institutions enjoy an "occupation™ right under Article 19(1)(g),
limiting the state’s power to impose reservations.
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To address this, the 93rd Amendment (2005) added Article 15(5),
allowing reservations for SCs, STs, and OBCs in both aided and unaided
institutions. Parliament enacted implementing legislation for central
institutions only in 2007. Subsequent litigation in Ashoka Kumar Thakur vs
Union of India®® and Pramati Educational & Cultural Trust vs Union of
India® upheld the amendment’s validity but left open the question of
unassisted private colleges.

The 103 Amendment and Emerging Challenges

The most recent development is the 103" Amendment (2019), which
carves out a 10% quota for the Economically Weaker Sections (EWS) among
general category citizens under Articles 15(6) and 16(6). Unlike earlier OBC
measures, this scheme hinges solely on income and asset criteria.

Critics argue that purely economic qualifications betray the Basic
Structure’s focus on remedial justice tied to social disadvantage. The
amendment’s fate may hinge on whether courts see EWS quotas as a
legitimate extension of equality under Articles 15 and 16 or an impermissible
dilution of the Constitution’s secular, egalitarian ethos.

India’s reservation regime has evolved through a delicate dialogue
between legislative activism and judicial oversight. The Basic Structure
Doctrine remains the ultimate guardian of equality, ensuring that any
expansion of quotas must respect core constitutional values: a balanced
ceiling on reservations, exclusion of affluent beneficiaries, demonstrable
social disadvantage, and the integrity of merit-based public service.

Critical Appraisal and Scholarly Opinions:

The One Hundred and Third Amendment to the Constitution of
India, enacted in 2019, introduces a 10% quota for Economically Weaker
Sections (EWS) in admissions to central educational institutions, private
(non-minority) universities, and recruitment for central government
positions. Importantly, it does not mandate state governments to mirror these
reservations in their own institutions or public employment.*

To qualify for the EWS quota, a household must have an annual income
below X8 lakh and must not already benefit from reservations for Scheduled
Castes (SC), Scheduled Tribes (ST), or the non-creamy layer of Other Backward
Classes (OBC). Income calculations include all sources, such as agriculture,
salaries, and business. Families owning agricultural land of five acres or more,
a residential house measuring 1,000 square feet or more, a plot of 100 square
yards or more in a notified municipality, or a plot of 200 square yards or more
in non-notified areas are excluded regardless of income.

This amendment adds clause (6) to Article 15, empowering the state
to advance economically weak sections by reserving seats in all educational
institutions, whether government or private (excluding minority-run), and to
Avrticle 16(6), authorizing a similar 10% reservation in government jobs.
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While the policy aims to assist those facing financial hardship, it
departs from the original intent of reservation, which focused on redressing
social discrimination and historical injustices. The Supreme Court’s ruling
in Indra Sawhney v. Union of India emphasizes that backwardness cannot be
determined solely by economic factors; social dimensions must also be
considered.

By adding the EWS quota, total reservations rise to 59.5%,
surpassing the Supreme Court’s 50% ceiling established in Indra Sawhney
and reaffirmed in M. Nagaraj vs Union of India® and Jarnail Singh vs
Lachhmi Narain Gupta.3? Exceeding this threshold threatens the balance of
equal opportunity under the Constitution.

Another point of contention is the discrepancy between the 8 lakh
income limit for EWS eligibility and the %2.5 lakh threshold for income tax
liability. Critics argue that labelling individuals earning up to I8 lakh as
"economically weak" while taxing those above 2.5 lakh is logically
inconsistent, prompting ongoing legal challenges over whether tax slabs or
reservation criteria should be revised.

Furthermore, nearly 82% of SC, ST, and OBC populations fall
below the poverty line, yet they are excluded from EWS benefits. This
exclusion raises questions of equality under Articles 14, 15, and 16 articles
regarded as forming the Constitution’s basic structure, as noted in L.R.
Coelho vs State of Tamil Nadu.®

Following the amendment, only 40.5% of seats and posts remain
open to the unreserved category, sparking debate over the impact on merit-
based competition and the fostering of excellence in education and public
service.

Balancing economic justice with the founding principles of social
equity and meritocracy calls for a nuanced approach. While addressing
financial hardship is vital, any reservation framework must also respect the
Constitution’s commitment to fair representation and opportunity for
historically disadvantaged communities.

EWS Reservation Under the Lens: Evolution and Janhit Abhiyan Verdict:

Several landmark judgments have shaped India’s reservation jurisprudence
prior to Janhit Abhiyan vs Union of India.** In Indra Sawhney vs. Union of India,
the Supreme Court clarified that reservations must address social and educational
backwardness, not just economic hardship. The Court explained that Article 16(4)
supplements Avrticle 16(1) by allowing affirmative action for backward classes
based on both caste and other indicators, and reaffirmed the “creamy layer”
exclusion and the 50% ceiling on total reservations.

In M.R. Balaji vs State of Mysore,* the question was whether the state
could carve out a “more backward” subgroup within backward classes for
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additional quotas. The Court held that multiple layers of backwardness could
not coexist in reservation policy and that any expansion beyond the 50% limit
would infringe on citizens’ equality rights under Articles 15 and 16.

Against this backdrop, the Supreme Court heard challenges to the
103" Amendment granting a 10% quota for Economically Weaker Sections
(EWS) in Janhit Abhiyan. After Parliament approved the Amendment in
January 2019 and the President gave assent, petitions arrived in the Supreme
Court by February. A five-judge bench led by Chief Justice U.U. Lalit began
hearings in September 2022 and reserved judgment later that month. On
November 7, 2022, by a 3-2 majority, the Court upheld the EWS quota as
constitutionally valid.

The petitioners argued that economic-only reservations clash with
the original purpose of affirmative action and exceed the 50% cap set by
Indra Sawhney. They insisted that socially disadvantaged groups Scheduled
Castes, Scheduled Tribes, and OBCs—should not be excluded from EWS
benefits. Respondents countered that poverty alone can justify a quota, that
the X8 lakh income threshold is a policy choice, and that Articles 15(6) and
16(6) expressly empower the state to create economic-based reservations
beyond existing quotas.

The majority Justices Ravindra Bhat, Bela M. Trivedi, and J.B.
Pardiwala found that reservations for economic hardship do not violate the
Constitution’s basic structure. They stressed that Articles 15(6) and 16(6)
carve out a new category and that the 50% limit applies only to earlier caste-
based quotas under Articles 15(4), 15(5), and 16(4). Justice Trivedi
emphasised a time-bound approach to economic reservations, while Justice
Maheshwari noted that empowering the poor advances substantive equality.

In dissent, Chief Justice Lalit and Justice Maheshwari (in a separate
view) warned that excluding the majority of poor from SC/ST/OBC categories
is arbitrary and that breaching the spirit of Indra Sawhney’s 50% rule risks
undermining equality. They underscored that reservations should target
historical injustice and social backwardness, not solely financial status.

Therefore, Janhit Abhiyan confirms that economic criteria may
coexist alongside traditional reservation principles, expanding the scope of
protective equality. The majority’s decision upholds the 103rd Amendment’s
10% EWS quota while reaffirming that any reservations must respect the
Constitution’s commitment to fairness and cannot become permanent
fixtures without periodic review.

7. Conclusion:

In light of this analysis, it is clear that the 103" Amendment marks
a bold departure from India’s traditional reservation framework by
introducing economic criteria as the sole basis for affirmative action. Yet the
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Constitution itself never envisaged quotas on the basis of financial hardship;
its framers spoke only of uplifting those who were socially and educationally
backward. The Constitution makes no mention of reservations based on
economic status—its provisions address only social and educational
backwardness, and this discrepancy calls for serious reflection. Moving
forward, policymakers and jurists must consider whether economic
disadvantage alone captures the full spectrum of marginalization in India, or
whether a more nuanced model—one that balances social history,
educational access, and economic need—will better fulfil our commitment
to genuine equality of opportunity.

Suggestions:

On the basis of the above discussion, the following
recommendations emerge:

1 While reservations play an important role, they should not be the sole
mechanism for uplifting disadvantaged groups. Expanding scholarship
programs, vocational training, and targeted welfare schemes can
provide more direct assistance to those in need and help bridge gaps in
education and employment.

2. Reservations should be granted for a clearly defined period,
consistent with the original constitutional intent of temporary
affirmative action. As society progresses, the goal should be to
reduce dependency on quotas and move toward a merit-driven
system that still safeguards equal opportunity.

3. Misunderstandings about reservations often fuel opposition among
the unreserved category, while eligible beneficiaries may lack
information on how to access their entitlements. Government
agencies, educational institutions, and civil society must collaborate
on robust awareness campaigns to ensure everyone understands both
the purpose of reservations and the procedures for claiming them.

4, Introducing an economic-exclusion criterion (“creamy layer”)
within all reserved categories can focus support on those most in
need. Simultaneously, tailored capacity-building initiatives—such
as skill development and entrepreneurship training—will lay a
stronger foundation for long-term advancement across generations.

5. Fundamental reforms in early-stage education—Ilike integrating
vocational courses, promoting regional and multilingual instruction,
and strengthening infrastructure in underserved areas—are vital.
Equitable access to quality schooling will foster inclusive growth
and, over time, reduce reliance on reservation as the primary route
to social mobility.
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Abstract

In organizational psychology, organizational commitment, organizational
citizenship behaviour and occupational stress are impact on employees and
productivity in organizational setting. Organizational commitment is a
psychological attachment with organization, whereas OCB is extra role and
voluntary behaviour of employees within organization. Occupational stress
is the negative psychological and physical effects an employee experiences.
The aim of the study to find out the gender differences of organizational
commitment and organizational citizenship behaviour in relation to
occupational stress of government employees of Kanpur. A total of 400
employees (200 male and 200 female employees) participated. by Dr:
Anukool M.Hyde & Mrs. Rishu Roy s Organizational commitment scale, Dr.
Sangeeta Jain & Dr. Vivek Sharma’s OCB scale and Dr. A.K. Srivastava and
Dr. A.P. Singh's occupational stress scale were administered. For statistical
analysis 1 used t-test. In present research we formulated four null hypotheses
and all four null hypotheses are rejected. In present study I have found that
there is a significant difference between male and female employees with high
occupational stress on OCB. Similarly, there is a significant difference
between male and female employees with low occupational stress on OCB.
Hence, there is a significant difference between male and female employees
with high occupational stress on OC. Similarly, there is a significant difference
between male and female employees with low occupational stress on OC.
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and organizational citizenship behaviour in relation to occupational
stress of government employees of Kanpur, U.P.
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Introduction:
A. Organizational commitment:

Work performance, organizational citizenship behaviour and
employee retention may all be impacted by an organization's
commitment. High organizational commitment levels are
advantageous to businesses because they can result in reduced worker
turnover, constructive relationships, consistent work performance, and
healthy work cultures. The degree of attachment a worker has to their
employer is known as organizational commitment. It may be defined
as a strong acceptance and conviction in the objectives and ideals of
an organization, or as a psychological connection. There are Three
levels of organizational commitment exist, each based on the many
motivations for an employee's decision to remain with a company:

a. Affective commitment: An emotional bond with the
company, where the worker aspires to remain.

b. Continuance commitment: A fear of losing things in the event
that the employee leaves such friendships, money, or status.

c. Normative commitment: A feeling of duty to continue,
maybe as a result of the company investing time and
resources in the employee's training.

Importance of OC- The significance of organizational
commitment stems from its correlation with specific behavioural and
attitudinal outcomes in the workplace. For instance, there is a modest
correlation between organizational commitment and improved job
performance and lower employee turnover.

B. Organizational citizenship behaviour:

Dennis Organ originally described organizational citizenship
behaviour as "an individual behaviour which is not rewarded by a
formal reward system but which, when combined with the same
behaviour in a group, results in effectiveness" in 1988.

The phrase "organizational citizenship behaviour" (OCB)
refers to the voluntary activities and extra role behaviour that workers
perform on behalf of their company even if they are not specifically
required by their job description. One common way to characterize
OCB is as "going above and beyond" expectations.
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Assisting colleagues, taking part in volunteer committees,
protecting the company's reputation, and showing people courtesy and
consideration are a few instances of OCB.

Dimensions of OCBs:

a. Altruism- Being altruistic involves assisting other team
members with their work. For instance, offering to aid new
hires on a voluntary basis, supporting overworked co-workers,
covering for absentee employees, assisting staff members in
completing challenging assignments, etc.

Altruism is defined as voluntary behaviours in which a worker
helps a person who is struggling to finish a task in an
uncommon situation.

b. Courtesy- Being courteous, kind, and respectful of peers,
superiors, and subordinates are traits that define an OCB.
Maintaining a polite and upbeat attitude at work is crucial, as
this component highlights.

c. Conscientiousness- A conscientious worker will often go above
and above the call of duty in their work, including working late
to finish projects and double-checking it for faults.

d. Sportsmanship- A good team player, not whining constantly,
and the ability to take criticism well are all characteristics of
the sportsmanship component.

e. Civic virtue- OCB's civic virtue involves being aware of the
company's activities, attending meetings, and actively
engaging in the organization's decision-making processes.

C. Occupational stress:

Psychological stress associated with one's employment is known
as occupational stress. A persistent condition is referred to as
occupational stress. By identifying the stressful environments at work
and taking action to improve them, occupational stress may be controlled.

Cause of occupational stress:

1. An inability to manage our workload, 2. Dread of change or
redundancy, 3. Insufficient assistance and subpar line management, 4.
Tough relationship with co-workers, 5. Intimidation or mistreatment
at work, 6. Prejudice at work, 7. Our time and energy are heavily
demanded, and our obligations are not clearly defined.
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Types of occupational stress:
Occupational stress comes in a variety of forms, such as:

1. Stress from a new job: When learning their new role, forming
connections, and acclimating to the workplace culture, new
hires may experience feelings of overload.

2. Acute stress: This kind of stress is brought on by a particular
occasion, such as a deadline or presentation, and it generally
passes after the occasion.

3. Workplace conflict: Disagreements over corporate choices or
personality conflicts can lead to this. It can show up as gossip
or bullying, both of which are bad for the mental health of the
workforce.

4. Fear-based stress: This type of stress can be brought on by
worries about one's work stability, including worries about
possible layoffs, having a tense boss relationship, or taking on
additional tasks.

5. Burnout: Employees who experience physical and emotional
exhaustion from their work over an extended period of time
may experience burnout.

6. Performance stress: The need to do better immediately in
order to prevent bad outcomes and achieve favourable ones.
Conlflicts with co-workers or superiors can be an example of
interpersonal stress.

Objectives of the study:
The following objectives of the study have been set:

1. To find out significant difference between male and female
employees with high occupational stress on OCB.

2. To find out significant difference between male and female
employees with low occupational stress on OCB.

3. To find out significant difference between male and female
employees with high occupational stress on OC.

4. To find out significant difference between male and female
employees with low occupational stress on OC.
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Hypothesis:

HO1: There will be no significant difference between male and
female employees with high occupational stress on OCB.

HO02: There will be no significant difference between male and
female employees with low occupational stress on OCB.

HO03: There will be no significant difference between male and
female employees with high occupational stress on OC.

HO04: There will be no significant difference between male and
female employees with low occupational stress on OC.

Rational of the study:

Organizational commitment is important and essential concept
of any individuals because it can lead to better performance, lower
turnover, and higher productivity and Organizational citizenship
behaviour (OCB) is important and essential concept for both
employees and organizations because it can lead to a number of
benefits, including; Improved organizational performance, better team
performance, reduced turnover, higher customer satisfaction,
improved reputation, increased employee satisfaction, Sense of
purpose, positive work environment, fewer minor complaints. Another
variable is occupational stress, in any job employees can face stress
from job that why Occupational stress studies are important because
they help to understand the health and economic consequences of
stress in the workplace and identify ways to mitigate it.

There has not been much research on OCB, organizational
commitment and occupational stress together. So I decided to conduct
the research on these variables. In order to bridge the knowledge gap
in this field and these variables.

Methodology:
a) Variables:
Independent Variables- Occupational stress & Gender
Dependent Variables- OCB & Organizational commitment
b) Sample:

In present research, I selected 400 government employees (200
male & 200 female) of Kanpur Uttar Pradesh.
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c) Instrument:

Organizational Commitment Scale (OCS-HR) by Dr.
Anukool M.Hyde & Mrs. Rishu Roy: This scale consist of 30 items
of eight factors (1st factor- work environment, 2nd factor affection
towards organization, 3rd factor- contentment, 4th factor- goal
fulfilment, 5th factor- positive thinking, 6th factor-career goal, 7th
factor- empathy, 8th factor empowerment). Each factor consist
different numbers of items. Ist factor consist 11 items. 2nd factor
consist 9 items. 3rd factor consist 4 items. 4th factor consist 2 items.
Sth factor consists one item. 6th factor consists one item. 7th factor
consists one item. 8th factor consists one item. Four dimensions were
found when factor analysis was performed on these obtained factors.
These four dimensions are: Work-Life Quality, Optimism,
Belongingness and Job Satisfaction. This scale is five point scale from
strongly agree to strongly disagree. The language of this scale is Hindi.
The split-half reliability coefficient of this scale is 0.89, the
significance level of which is 0.01 and validity of this scale found to
be 0.94 by author.

Organizational Citizenship Behaviour Scale (OCB-JS) by Dr.
Sangeeta Jain & Dr. Vivek Sharma: This scale consist of 36 items of
four factors (1st factor- Altruism, 2nd factor- Organizational Compliance,
3rd factor- Sportsmanship, 4th factor- Loyalty). Each factor consist
different number of items, 1st factor consist 22 items. 2nd factor consist
five items. 3rd factor consist six items. 4th factor consist three items. This
scale has five points scale from strongly agree to strongly disagree. The
split half reliability approach was used to assess the scale's reliability. The
reliability coefficient for the sample of 260 participants is 0.89. The scale
has good content validity in addition to face validity as each item is
related to the variable under study. The scale's components clearly have
an impact on the concept of organizational citizenship behaviour,
according to the judges' and experts' assessments and ratings. The
reliability index, which was calculated using the dependability coefficient
as a basis for validity determination (Garrett, 1981), indicated good
validity with a value of 0.94.

Occupational Stress Index (OSI) by Dr. A.K. Srivastava and
Dr. A.P. Singh: There are 46 items on this scale and each one has a
five-point rating scale from strongly disagree to strongly disagree. 28
out of 43 items are "true-keyed," and remaining 18 being "false-
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keyed." Occupational stress index consist 12 sub scales- 1. Role
overload, 2. Role ambiguity, 3. Role conflict, 4. Political and group
pressures, 5. Personal responsibility, 6. Under-participation, 7.
Helplessness, 8. Poor peer relationships, 9. Intrinsic poverty, 10. Low
status, 11. Demanding work environments, and 12. Unprofitability.
The split-half (odd-even) method's reliability index and the scale's
overall Cronbach's alpha-coefficient were determined to be 0.93 and
0.90, respectively. The wvalidity of the OSI was ascertained by
calculating correlation coefficients between OSI scores and several
measures of work-related attitudes and behaviours. The results
showed that there was a significant correlation between the OSI scores
and the following measures: -0.56 (N=225) for job involvement; -0.44
(N=200) for work motivation; -0.40 (N=205) ego strength; and -0.51
(N=500) for job satisfaction. These measures were obtained from the
works of Lodhal & Kejner (1965), Srivastava (1980), Hasan (1970),
and Pestonjee (1973). It was discovered that there was a 0.59
correlation (N=400) between the OSI scores and the job anxiety
measure (Srivastava, 1974).

d) Procedure:

In this present research work, first I went to a government
organization of Kanpur city. Then I selected 200 male and 200 female
employees by quota sampling method. Firstly [ administered the scale
of occupational scale index on male & female government employees
and after scoring categories into high occupational stress male and
female and low occupational stress male and female. After I
administered the scale of organizational citizenship behaviour Scale
and organizational commitment scale on high occupational stress male
and female and low occupational stress male and female. In this way
I got the data for this research.

e) Statistics:

For this present research t-test has been used 4 times to
examine the gender differences between high occupational stress male
and female on organizational citizenship behaviour & low
occupational stress male and female on organizational citizenship
behaviour and high occupational stress male and female on
organizational commitment & low occupational stress male and
female on organizational commitment.
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f) Results:

Hol- There will be no significant difference between male and
female employees with high occupational stress on OCB.

Table. 1.1 - Mean, SD and t-value of OCB in term of male and
female high OS

Variable| Gender and | Mean |SD | t- |Df| Result Discussion
oS value
Male high |92.67 [9.72
OCB : 203 [198].01<20.3|  Significant
Female high [119.26| 8.6 difference
(ON

Ho2- There will be no significant difference between male and
female employees with low occupational stress on OCB.

Table. 1.2 - Mean, SD and t-value of OCB in term of male and

female low OS
Variable| Gender and |Mean| SD| t- |Df| Result Discussion
OS value
Male low OS|105.6(15.4
Significant
OCB Female low |138.8| 24 1.5 |198).01<11.5 difference
OS

Ho3- There will be no significant difference between male and
female employees with high occupational stress on OC.

Table. 1.3 - Mean, SD and t-value of OC in term of male and

female high OS
Variable |Gender and{Mean |[SD |t-value |Df Result Discussion
oS
Male high 0S|93.31 |12.12 Sienificant
_ ignifican
OoC gesmale high (89.53 [25.07 [1.35 |198 |.01<1.35 difference
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Ho4- There will be no significant difference between male and
female employees with low occupational stress on OC.

Table. 1.4 - Mean, SD and t-value of OC in term of male and
female low OS

Variable| Gender and |Mean| SD | t- |Df| Result Discussion
OS value

Male low OS |111.3]23.8

Significant
OC | Female low |109.5(8.63| 0.69 |198/.01<0.69 di%ference
OS
Table. 1.5-Result
HYPOTHESIS ACCEPT/REJECT
Ho: |There will be no significant difference between
male and female employees with high Rejected

occupational stress on OCB.

Hy> |There will be no significant difference between
male and female employees with low Rejected
occupational stress on OCB.

Hys |There will be no significant difference between
male and female employees with high Rejected
occupational stress on OC.

Hys4 |There will be no significant difference between
male and female employees with low Rejected
occupational stress on OC.

Interpretation & Conclusion:

This research work aimed to investigate the gender differences
of organizational commitment and organizational citizenship
behaviour in relation to occupational stress among government
employees in Kanpur. Hol is rejected; its means there is a significant
difference between male and female employees with high
occupational stress on OCB and mean score of female employees are
higher than male employees thus we conclude that female employees
with high occupational stress have better OCB than male employees
with high occupational stress. Ho2 is rejected; there is a significant
difference between male and female employees with low occupational
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stress on OCB and mean score of female employees are higher than
male employees thus we conclude that female employees with low
occupational stress have better OCB than male employees with low
occupational stress. Ho3 is rejected; there is a significant difference
between male and female employees with high occupational stress on
OC and mean score of male employees are higher than female
employees thus we conclude that male employees with high
occupational stress have better organizational commitment that female
employees with high occupational stress. Ho4 is rejected; - There is a
significant difference between male and female employees with low
occupational stress on OC and mean score of male employees are
higher than female employees thus we conclude that male employees
with low occupational stress have better organizational commitment
that female employees with low occupational stress.
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3 g9 UEH, YRAIT GHG, JAIT GYBNT (T 45, SIaIed) 79T
g% gve, 38T ¥ 5 17 i 7 faeoh], 2005

4 TCI UH U VS I, S &, e a7 YlqpI~, TR YT 83,
AQHGIY VS #G7, U7 SLISTRTT & WITIeT VLIulcilof], 2009

5 [@7%v, IHERT R, VOHNRN diE qIRd] GHTer, 15—Y HETHTTEN
&1 eATETEIs, 2019

6. ag GUIGI, HIRT BT GIGET VF GRFI YT 115, 2013

7. IS SN, HRAIT TIHIT — FHGTENS (G vIad, SgaIad) ¥dd
glTPI~, T8 et 1977

8 G A U9, SEHE 9Na d @rEfoid gRadT, Yol 33 @37
TP VTTHHT FHIIT T for .7 feecl 2002

9. gd Ud W, WNGIT FHG, AT 6B (5 95 $gaed), gl
56 FITT §F SVE, FISTL T 5 W w7 [aeot, 2005
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YRR Rre I T fifaa @ ufRkvey &
H¥hd AT Rreror o1 sraferfd

St T 2 *

HIvIeT

WY HINT B TIRPIAE A9 & HIRT B VIGEINIE, ATHIoid, ANEIae,
TIoTeiad i, dsfe S Add G B FTEE T H dehd JrT
&1 7Rl &/ 3 v WIS H GYled WV FHG Bl T, I ofla
YT 3V TER H I B o1 Gvhd W9 B STT—oT ad GId I
P SITIIHAT &/ 1991 W B XA W & Fepd FIV B T BV BT
T [T G177 &7 iV Wqad—=ar 7T @& 99arqg 39 @1 @l Tfaehiedr
13t | TeprchiT RPN T YT GV B ABIGE T B B T
gy [a@rv—a7e #YT &g GYHpd ST VT ST SN BT ST 1597/
TAITTH T [T A, 2020 TF GYPHd HIV & Hewd Bl BN BT
8V UrgeH H T vl 397 7 &

qel ¥ — GNAT TG, Sfd, GUE, X, ey, 198 S,
I R ity

ESICEI

AU AT & T8 o BT FHIRT B aTell ARpd |
I & YR e fasg A aufem e wadr 2| e 39 daf¥tey af
Heo & F1 3R 31 Y3 T9 TN OId BAR A DI ASIcTd
TRAT U g8 | oFaT # SIS @ Qe UeR | uRyef,
IR&H ar] HEhd AT iR 9 e & S & Ui SIHd g8 |
Wold: WXHd | & YIR-UER A FHEd TS 3R SRS
TR TR 3ME ARAM T ASH BT TS BN T 1RIeA TR YT
A, ARpd it FRIeH, RIS BRI, WRA &3
Y W HHd AT DI GARIIT PR B A=A 4 308 | ST BIeATR
A faf=1 smanTl &1 Al & Aemd ¥ /IR 3ue TRaw Rerfdy
BT gAY G H T T |

SRIVCT FIBVTN, Fvpd [T, ST TR Tovd 19T @Tetol, FaTIRToT
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HEHd RN & TS I TS

AT STaIT & 9T H A SHAE H I8 g6 gy o
{5 3TOFT Mg BT &F@TG, WINTATE 9 IS ¥ Joh BR AYUI I Pl
TP I H SIS B AT Gpd HIT H & 2|

11 THTR, 1949 B qIaRATEd HFRIG RSP o AP Bl
ARA &I LT F91 =g F9a o 9 R &b {6y, 59 T
9eT BT BRI R 8R¥I= o 19 df Wl & 3f~TH qUD ¥ RH
DI | TR YOI IRAg, AUl UHHE HARPATS fa=al &7 gerarl
o7 3R SN DI UHHATS 3fu1 off FHeI o §69 A= H A&pd
JMART & Ufded (1956—57) &1 Sooltd BT MAeTH &, forad forar
2 “fE1 BT ST 99 BT U1 UTRT HReT H Gidee aRyg &1
ORIy BISATS BT AHAT BRAT UST AR ISTHINT BT Ig ASdYY] IR
oIl T 9gAd | UIRT B FHI | AT IS SR TG0l aTTaR]
# g8 faare w3 oA d& aarar ¥ iR fAoil @) fopam waer < =
REl | 39 BIITRIY DI R B & o) /Y AWl W G 3@l b
HEpd DI U I Qa1 S| 39 JqAR WSl AwSDh, Sl
SAG TKESD o, Iai+ W 59 G BT FHA fdHar o 2

AP 91T H fHAfed denie iR A1 aftresy IR fagrr
@ IMHYY BT b el | ol fh T HoR o1 $aT © fh— The acquisition

of Sanskrit is indispensable not only for the study of the classical books
composed in the language but principally as the mother language of the great
number of Indian dialects it is true and obvious that a true and radical reform
of a nation in learning and morality 1/4 which is the object of the good
government 1/2 will begin and proceed with the improvement of their own
national language in this respect the study of national language in this respect
the study of Sanskrit cannot be sufficiently encouraged.*

WAl Wt & ggar S=d el § guR TG Sf. THHW
& TId H 1948—49 7 fa=afdermery fem T, 1952—53 H ArAffD
Feflal H GUR B JaloldR 3MANT AT 1955 H &7 41 Sl ¥R &
S ¥ ST ITSTHTNT SRR S A1 1 &1 3fu+l Rure H HRpa 1T
P U0 IeRIES faoR axh ey | faafdereaa fRrm smanT 9 39
AT BT ATARAT AR IAMTDHA BT XG(fhd HId U 59 4T A
JITHY B ATYSH FHIGAT IR UHTY STl 8¢ S Bl & ATdhd
g &1 AT fhar| dAferd Tarr don 399 9H4g 9y & fawag #
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9 JANT 7 U& BP9 Bl AR TART & ATHE fHa1 © &
I & &3 H BH AN P FIIT bRl ANV | Aifefegd 3R
JEATfcHs WU W WY WA WV 89 YRAR™ $I AR$IID
ITRIGR T TAT SHH AT B Jdal TG 8| A TSR qaTferR
AR F A1 39 910 W 9 QA1 & IS IS B qamT T¥pa &l
U BT 3TgH © Ol U ARBR Bl JATH™I HESRIAT S ==Y |
[T B T AW & e (Y $1 WReAdH IR BTEl & AR
IR BRAT AT | RISTHINT SRINT o ) Wpad AT & RIS Bl
weR frar 3R A4 5 39 R $1 BT B UR FHEN F |
IAA H FEfeld Wi AN ARpd 9 AAfHd gq1fad 2 |
HEHd NN & Afaded
1956—57 # Sf. G HAR TS| D LT H FIHd AT
BT oA THar a1 {59 U1 gfcdes TawR, 1957 ®I Ud b |
RN & God & Holkaay 1959 H HRA WRHR gRI Dsld A
IS B FYRE @1 g, Sl ARBR B G&pd & TIR—YAR Haell
fawdl oR Wl § ¥ | gena e g
1. AT 1§ 6 db & BEI B ARpd 9N & Alfdara],
JHTYAT | 37T BRI BT I |
2. ARpd A, ARRIRAT oI UTSRITerll & Mfdie weradn
< BT AT |
3. 9RE ARpd USRI & WR H gUR Tg e |
4. URFRE FGd USRI & FAd] DI A BIFAGRT <
BT AT |
5. B, oiv Td GO Ghd T2l & 0T Td YhTe
B IS |
6. ARPd IMEATID] & URNE0T U IAh! eI Uell H FoIR
BRI
7. o g faeufd § S Apd eI Bl I |
AP dIS & G R e F31erd 7 Hpd gl & TS
TR IR a3 &1 feay {6 &R §¥pa & for il deavly
Qe # fefRa 75 @ @1 R srTer fadad § 5 aRie 8 TS °

39 UBR Ig Bl Sl Ahal ® b s |t fRrem smarm &1
o fobam 1T AT 9 EIBT A1 &b He<d Dl WIbR [T | 3R arer
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B SHP] HifeThdl Bl 991V @+ B Riefor faffar § Jme aRacdd
& A1 vy & ®u # fFror o w1 @ R @xh fear| g8t @
b AP BT AT S T BT YT A1 f&ar Tar—

R Gepd IISTaI 9 ol ORI Alhg I ARH
9T WU W@EH el a1 Wged EiRg o [
f3rem AT (1964—1966)

1. 1. TH. PO Sl e AT & e o | gHd eI
TR OR HIGUTST Hreaffies ¥R IR FBRes 917 1 graer grafad fbar
T | |1 € Wb Bl Ub ARAY T & &Y § WBR fbar 1y P

verd Rrem NG (1958) oI wstig R Aifa (1986)

SHH ISR TIRT & 1T G B AT DI Jorred srgarfad
fhar a1 | 9= & HRAS AfH H gy @ forg |t iR @t
|H He<d o war

I fRrer Aife (2020)

D, HRERSIE Sl & sfegerdr H T g Rrem i
fafder Afrs o=l & | UG B TS | SEH G¥pa W @ Afd
HAHRIAS edHIv qon e & aar uRafed 8 & | g9+ I8
gea foam a7 {6 wRA &1 ARpfdd Yebdr, Siaerd o qHIE AR
BTl & Afdd BN & foly TXHa AT DI aeIHl & | ARpd Bl
T GRT § o & oy B G o1 o= &1 geira faar 1|
MAIETRS, Jad drceadl qAT IfRIA JAURMST | b AP
AT FR1A0T ARATT S URURT Pl RIS Ud AHfgd d3l H Aed
I |10
frrend

fafder Rrenm smarti vd Nl @ Awpd fawas wel &
UfCrETRRYey FHTere ¥ U8 SId Bidl & fdb U {1 1 ARpd & He<d
B WHR BT © | 3R urcT=dl § 1 9 ol Apd bl SRR
I WHR & T3 T | J W Seyfd BT A qRE dr T8l
R SMAURTT B ISP ARIH & | Fpd AW H Ffed R
SF WO Al b qaiio f[der H o ureushd H oAl st
IURATT & §IRT & FEDH 8 D] |
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® N S A W N

70.

T

Wvhd Wllecs BT SITEINT, Hl E¥INIST STdle], dgel wvadv & qiHer,

g 16
YICHIST &7 S10ETe, STard U [G9NIer o araudl g 14

WY SITIIT BT Flada, T9F e, Y. 249—250

Report of the Sanskrit Commission Chapt-11 Historical Retrospect, p.18

Report of the Sanskrit Commission Chapt-I Introduction, p. 3

HYpd HIlecd BT SIAETe, ). VIS 4l qgel wesv g 17
qp19f gaE @Us—1, 3T RIHEAR I, ARTNIGB Ielld H.—05
TRAT 19067 @ 37T, N—S— gied, o S— & (2009) S e
gvder HI=aY, 3T TIT

https://www.pw.live/exams/teaching/nationalpolicy-on education-1986/

https://www.adda247.com/teaching—jobs-exam/national-education-policy-nep-
2020—focus—on-sanskrit-language/
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AT B T RFABAT BT G99

Slo I &% 138~

VIIIRT

arvdiT gl § 159 & Fo @1 FHI SHE STl W oaST
"EGYYf VET & | NITNfaE FIT—gIeT & GG e N Fer & [T
T & [FET oI fawreT @ fory 39 g H 5l Fref §Y, SABT VIAEnid
HEw &/ 871 Wifecd & I e fa—7e g 37 4 [ored 7| § JT
& FeIHH SV BRI @9 &5 F BIE9] IV BB 7 T B
I faFdar & &g H 79 JT P qF U 159 SETTT ST i T8 e
& Trar & 13 ad= @ier 7 Gfa—arey vF faFdmer BT T T HET e
ar sifaeiida & &1 RIoTqd St @7 [FEr JE Il ®) eve d
8 [ fR—ef ST fAvary T Feel o S fRHrEer FRer o
YTl | & T G @ [T 3/aci] H [§eaY g vIiqd RISisi 7 Ioqd
Jctl BT FHT T H T NG GHIT| §H HBIR AAqT Il 7 AT
"ol S fa—Rarsil & s/gger 1af=1 @l § ST 1dare 13597
TTqT et @ o777 T SErsi & T S e Siar & SH arfery
SN, TarS, BN, IR BTG SN Ble-§al FeoldHT &/ FF
I SIS BT STTT STT—3ITTT 7ET 3V ZIIETeT &/

Vifddrer @7 YeIeer Siderd @l 98 diravs & fored wifla, a3, qid
VG HGT—[THI—FAT GG Bl STTH] GRIBTST U¥ off | HIHIT FHIC FTTeT,
JICTHIAT [AFBI T Jldere & d §6 BITavs 7 o 1397 &
FHIAIS] ETHE Y1 TT SRIREIG] GIEHIT 7 YRAIT wilecd, Hell vq
wYpla H VB ST HIS GURT [FIT] F91 P GHIY SR Y RITE] &
3T G W IR SV Felr @ [AErd F S 4 sfeE wErar [l
VidaictlT @i & JegH W Avhd Wilecd H HIK YR wepld va
g gergvr @& T i YR YT T SRl d ST Hviaw H &1
TG & Gl | e IV ard 7 Saed &1 Vfdarer B AT 1643 ¥ 1800
wee B & FEF dIq 1600 P STAGNT FURI P feaavii sife
YETIY TN U TR 4T F T &/ FEP GIEN] DIV P VeV Bld
FYAT T BUHRY TG T g 3ilfe T B HETH W §H GYERT
Pl BT Fa7 §H FBIR o 1700 ¥ Y& @Id T HETAd, JoTqT
135 vEE, BT Siiv garve Sifa sTE BT VT GVERT & OEVd &/ AETRd)
gal JEr H GElT [aFEer @ [AVIE Sy douTr gv aerr didar al

Y R gipvY gl gfasrg, St TER dlodflo @reior Hioier,
3TSTHIE (3oHo)
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TIGIING 3N BT v [F4v Faerar 8/ FFEN v §Iv 3+ Frfoes faF
Pl g5 PIeT §I5 Al Sfbd BY Hbal 8 Gv pld 781/ 2T &N [P
TEIRd P TIRT I & B! [aFHoT P W [AdaT B GfTHIT B/

TeT I — Vifamred SV fFder, IIoqd defl, §acl Vorqd el SINeT
HIrIg Il T T fAFU VIoraE, g FTEN, giE w@id, diecd
ared], ARG

g IR gfasr | 1547 2El So @I WHI I g
fiedt & g1 Ayl <@ ¥ | IOHfe SUT-YUd & qraviE At
IR Hell & AWM= 3T & Ao qo e & o 59 g1 H o
H gU, Sl VRIS Hew © | fl Wit & Ui |Ewd
QAfd—oer 50 g # ford M| 39 U b ARl SR HeArgRE
faeIy wu 9§ Bl IR BATBRI 1 A7 B 3R rFdwar & wu H
T T & GF A 5, sreagd rgefie 9 98 W 8 o 2 fh
faaea ®1a # Af—drd vd REde &1 GH< g HEl S dl
arferedifepd TET BN | fw< wifecd & wr: wawd Afa—u= g4l ga
d forg T €1 59 YT P AfRUAl IR BRI ST A<l &
MM # @R BfAAT 3R HATGRI 7 79 T &I o7 fwar | Fem
@I gfte W ISIYT el BT AT 96 T H 99 ¥ 991 o7 & |

oY eRiell & Ied ¥ IR TSl ddb BT S8R S
A UES T 91 A oed B fh S9e R W oMe fagei A
U i fTspy T8l fFrTel 21 Sl W §{Y Y Usel Iroiyd Lol &l
HATHA ST AHUT BT oI THAT 1T o1, 98 Sa+l $A ol & 9
ROTYd el B URART BT Fel ©U T8l ST Sl Fhdll | 3BT BRI
g ¢ fb dR—4R faf=1 |uel 9 S e adt g 3 omdl S9q
RITIRIT Bl R HR f&ar | Jefl 59 fawn 4 o 9gd %8 &r
g 9@l 7, g <o & A= sf=al & faal & o dug gRféd &
I | BT FAETT IR AIF—3TRNE HIAT Heol Hr T8l & |
% AR AT W VA RE—wuel o dH1 e, I faf= aafnar
T 7ol ARRT & w9 H 37 arawer ¥ us gy © |

RISTY ell &1 fFHior Jeifl oRe= &1 e_el # gar, fdeg
gN—R IADT [RAR 7 Y<el, Ui JfR f2diaet uaer o qRi=el
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H B AT R & A= siEel W 9w gU Ieyd STl | _TeTgd
AT BT USRI & H JAUAT TR FH1 | 9 TBR ISTYd el o R
PRI 3R Afd—Rarsil & rgaet A= wmemsii # o= fdewr o |
AT el B RO TR wErel &7 AW S1fe form Sirar 2@ S
TR 3R, AT, IBTR, SRR, [HeTe 3R PIeT—al Iceia-d
2| 9 W IR BT Ul T —3TeT Hedd 3N gfdery © 12
He R ¥ $HBAEl AR AR ool I9Yd el & I I Io1a el
BU| W dfordeerell & Wicdred H WIfoRR P AMRNE AR
(1486—1516 So) PR TRAR, FLRPNH TR SIS H U1 Heeayof
W XYl 8 | 3D I dRGDel, qfcidbell, W AR Iz ol
T T2 geprer | Sl | HARE AR @ qHY TETferR RIEBRI @1
TG a1 BT AT | IHDT S M 8 bl o7 {h Ha] RAR & &g
PR Wd B Fafer ™l ®ed ol 9| Arfedl & MMHAY (1518 o)
@ BROT WIRR &% & HATDR B=—0~1 8 T | T HAHR AR
gao@us H fdwr | I & I dRRAE SR 3IRST & ISl
IFARNE & 9T grax RIS 99| [iforR & d1e oiqd bl
BT g dw R H MU B3| 1691 I So ¥ bR 1891 IR Fo
qe FR<R 98l = 99d 2| 3FaR & AfeRl # &1 T REary #
RISTYC el Bl RIS WT q@T Bl Aear g 1P

S A HATS H Ioqd Sell B AT T U | ST |
ATGRT 3R IEYYR IHD G s o | ARIGRT H Harg el & 5
Al &1 0T 83T 8 9 BT 918 B o IR D] P YBR A I
TRFRT T 3faT ®Y HET Sl AhdT ® | TeFel ®forad, fieell, i
3T Jod T[T, JHIg | IRA Hell Wad, GRIORA 3R IS &
faf=1 FRE—dusl § 39 bR @ 3e dfa urglaftal iR Whe
o a8 g &, 9 JMER R HaTs el &I aRdfddhdiy affed
AEIOTs wY ¥ YT H M Gl € | 39 RE—pladl B AER W I8
Rig &1 T & 5 Harg el o7 ufieT 174 ol So H & gy o |
T TR BT FF0T 3R [ISEH], IoHEel U g affe vl &
ferzror Y aga yvmaerelt < fafya & far mam g
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JHTR el & AHR FHPR I o, I=Bi U0 IF
fe=g vl R RE—EHT SR Ul ISRAT dAT FYOrAT &1 9=
IuRerd T | IoYd el @& Yo I emET fheriTe & garer |
T | HeriTe U HY doot™ UG & SRl &1 U s off |
31ct: ferTTe & wrEdiH REl R SEET 9919 € | 918 @) Iaifesdl a%
fherTe Aell # IRT—Fw1 3R Hwr Fr=l A= <fiemell & =i
1 ferator gl A1 | Biar VT ° fBeTe Sell § T Soff & gy
3 a1 | SHH |all, SRARM, T, XTSI, qaTdl 3R ArId—T1 13t
DI grax TEIE | g Bl Al € | oy el B qqf Bl 3 h
Teaqul wrERll H dle—da Aol & faRy wew ud A B
PICT—dal & HEAl H I 9 Uell B T ATl W Q@ Bl Held
21 39 el & rfrmeR for fager & o go €1 39 el &1 Ie™
Ie1 WuE faeiRar seed RIform, des # gRferd 2 1° woreens |
G & I AR ATBHIAT BT BRI T8l & HAH ISTdrs
IR SR B g1 ISR H Pls W VAT &F TRl 8, 8l B
el 9 wer & ufa oW ueRia T 51 81 o & Ay
Qi &1 f7qr FEior iR ERefor ISR H g3 Il WRd b
frdl 1 BR ¥ 721, AepiE 9Rul A1t IR &all & 3R Bg
3T A1 IR & BR—ER H <@ BT fend 2 |

oIgd e @ wgfrt g ok faftrt smeefardy €
T4 I RhEl @ B 2, fb=g Bred DI BIHeTdl 3R YRV Bl
g UgRml = @l SSdl B R @M JMegd A @
favg—af¥red, 6T g AT, I9d [N UG ™8l &I Faol
ydTs I8 Il & fb 91 @ AT, AW IR 3FIA & 918 o
T, I ATA—Youl & IMTSIgarg el & Fiaw geer &l Wl $e
e aiep faRman rorga =ral 3 |3 gie=r 8ld @ [

9P AR ERIOT 9T HEWRT & oTfid T dRIfoTe
fawg, ¥R &1 HfAARAT &1 4ihd, qregvrd Td gamwd, AfcRM, 69,
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<q, f98RT 3R UgHIR affe Bl AfAPTet= BiaAl B 3R Heug
IR ART & TH FHUY FT 941G T4 &1 fddwdt wY Iogqd ==l
R 7 P AN—ded o [T e | o Uell & REaR A
eIy qere el | S99 GAIfdd Grax ST YR BT ATHYOT =07
IR SIER @ gferad] R IMACES BT HOR HHod—TR D 3§
QM wUl B Jod el & RIFGRI 7 9gd & Forrdl ¥ US|
T & ° /ISR & g7, UHR UTE, g8l &l urded A 98l & Afa,
gdferdl 3R HMG BRI & dlhl, Srarell BT g f=r=or 9 9 3
# gelRfd 2| Iorgg el & Haed H Fefd e el &1 9ga anT
e B, R 1 S@ 1 for Al wder o € | Ry wu |
JeF—er, UY—TelT M BT 3rerE Fawr ol 2 | sua fawda gordt
el & IMMeRIAl H TRATT AEGIRI BT FHIGLT e Uil & J91d |
IHH 37 1

T ARIATS & FATRId] TSl & a4 H URTelN® gie
A FHBA P AR HAII—Sd] ATl § WhR fHar S ¢ |
IR S8 & AR W Dol YgREAT ge= ATy @l
I & G T 59 blol § SR Udld gl © | $97 aTdraxoT
H Fatr, T IR At & URE! FRIRSG &1 ATfaHE Biam & |
3 URAY & U I e H R—IRI el ¥, faRivd: ufc—ue
[ H Udh R JMTeR, SRETdd T YiRaTiRes Ud |AmToie
=0T & 9/ b1 fderd g 212 NHeaRd @9 # fddg @
qeyaTfeel H AT & YH S WR IH & gad H IgYd PIHe I
& ufa wd W @ fgfawr = uRggaErd sfereErd s

TR—AR T BT FaX IR 3 |

AP dAlh & SRV & IRUTHRRY A= Fa—asiari
BT Udhe AgI<id M3 UK BRe B FA=il [dar8 &1 geo
T Referal dorn AF—SeTaldl & TN £8aI< @ [d%g A 9d
P! Iad Hifefcdd aRife sifiefts § ugd B 2 |

T ARIBT & 3T I, Fd—AE1, Targl AR fIsrer
qarel W Wierd T A= smemal 7 59 WgNg AT 4§/




A - T4 16(01) HRT- XXX Wart 2025 [132]

HCI—del I BT | 3MMar $9a &N & IR A48 A o— T dY,

TIAIGT, Fae] T 3R ToulT 378 |*2

Tl AR ATy | 37aed g Jfrdhred ® AT 1643 H 1800
AR B 2| Rifs I 1600 & AU FURM B fRaaRron
anfe =g SR Ud 1@t 4 & U €| 39 U9 AdHeR &
SRR Bfd P F BUMHROT, SfTOT Td JU{uT A T &
A W 59 URART D1 (A6 6T | 38T UdbR FHo 1700 ¥ Yd Bid
T, AT, dovs %, BH, BG iR JIRS NS 3Fd B
AT RT & SERd B | Wy fawaer yare Ay & el #1600 9
1700 T IR 9 Pl DI YK &I & | SR & SATT BT AR
SHD AR BIAT [ HBTadl oo AT H I8+ DA DI FRIET0T
3R BT TR TAT HfAdT DI HEAIfRS AR BT W ¥R gdarar
2| REeR & IR 94 9Hfad o &1 9ga &Iat a8 1 3ifhd 9=
FHhal 8, TR Bfd T8l | 3T 8N fh A-edl & arqg o & SHd!
fa®mer @ 39 fadeq @ aRaHfa &% |1

SR AT vy & Fw<d H g d2g fawifvd g faafaa
BT & b U A AITIDR |ag 3rcild & Ufd deid, a9 & ufd
SITe® 3R ¥fas & gfy fafeda xedr & 1 T ardmexer § &, i
IR e & YRG! TINRE o1 3fafa Biar & | 59 aRde & T
I e H R—ART el A, fIRIva ufc—ueil Frl § b T
3MTeR, ITRGIRE T uikaiRe Ud AEISe a0 & g &
T gIar 8 | IFERa A9 | fAqg @ guariedr § A & ued
TF W IM B geI H I D 91 D U WA M D fgfdem
X URYEAMEE] AfMSTgare! 3Mes R—AR = B Frax
TETERT ¢ | T B & Jg¥Ia J Royd ol $1 favg—afkre,
IPT Frax 3MMelE, I W d Y@ BT Agol Jd18 I8 qardl o
5 aul & ST, IR 3R IAAR & 918 B SH Ulerl H W
Fegall, 0, AR qAT JATBRIT DI Ufdl, AT, IR,
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